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INTRODUCTION

The faculty and staff in the Human Occupation Studies/Occupational Therapy School at Lenoir-Rhyne University welcome students to the profession of Occupational Therapy and to the HOS/OT Academic Program.

The purpose of this handbook is to acquaint the student with the Human Occupation Studies (BS) and Occupational Therapy (MS) Programs at Lenoir-Rhyne University. It is designed to answer practical questions that may arise during studies at Lenoir-Rhyne.   The program’s mission, philosophy, goals, and curriculum are included, along with academic policies and procedures regarding admission, retention, and graduation. It also contains information about fieldwork, graduation, licensure, and certification. References to the policies and procedures in this handbook apply to all students enrolled in OCC courses.

Students are responsible for knowing the contents of this handbook.   It should be used in conjunction with  the current Lenoir-Rhyne University catalog and the Lenoir-Rhyne University student handbook, THE CUB. For additional assistance, contact the Office of Student Affairs in the Cromer Center or the University Office of Admissions.

Additional policies may be established or changes made to the program during a student’s tenure. Changes or additions will be shared with students and students are expected to adhere to policies.

Human Occupation Studies and Occupational Therapy Programs

The Human Occupation Studies/Occupational Therapy School admits students at the undergraduate and graduate level. Undergraduate students at Lenoir-Rhyne University are admitted into the Human Occupation Studies major in their junior year. They complete 4 semesters of course work and graduate in December of their 4th year at LR with a BS in Human Occupation Studies. Students admitted as graduate students to Lenoir-Rhyne take Human Occupation Studies classes as prerequisites to the Occupational Therapy master’s program. All students take master level courses during their four semesters in the Occupational Therapy portion of the program. 

Presently, the course of study is comprised of three distinct phases:  prerequisites, OT prerequisite courses, and graduate courses.  The graduate program combines classroom instruction with extensive laboratory experiences, including clinical practica and six months of internship.  Students who successfully complete the MS degree program are expected to demonstrate the competencies essential for entry-level practitioners, as designed by the American Occupational Therapy Association. 

The schools educational curriculum follows the guidelines established by the Accreditation Council for Occupational Therapy Education.  Graduates who obtain the Master of Science degree in Occupational Therapy are eligible to sit for the national certification examination administered by the National Board for Certification in Occupational Therapy (www.ncbot.org.)  After successful completion of this exam, the individual will be an Occupational Therapist, Registered (OTR). Most states require licensure to practice with most state licenses granted on results of the NBCOT Certification Examination.  

History of the Program

The School of Occupational Therapy admitted its first class of bachelor of science occupational therapy students in August, 1995.  It graduated its first class in May 1997.  In 2004, the school admitted the first class of master occupational therapy students.  

The Occupational Therapy Program was initially accredited by the Accreditation Council for Occupational Therapy Education in December 1996 and re-accredited for ten years in December 2001.  Individuals with questions about accreditation status may call or write the 

American Occupational Therapy Association 

4720 Montgomery Lane 

P.O. Box 31220

Bethesda, MD, 20824-1220; (301) 652-2682 

or visit the website at www.aota.org. 

Physical Location of the School

The School of Human Occupation Studies/ Occupational Therapy is part of the College of Health Sciences. OT offices are located on the 3rd (top) floor of the McCrorie Center on Stasavich Place. HOS/OT classes take place in the classrooms and labs located on the 2nd and 3rd floors of the McCrorie Center.  
Lab Facilities Descriptions

The Occupational Therapy School has several specialized lab facilities for this purpose, including:

· An Anatomy lab with human specimens/models for dissection and examination under faculty guidance.  Located in Room 305.

· A Craft Lab learning therapeutic activities that engage the craft arts.  Located in Room 306

· A Pediatric Lab/Clinic for learning and applying various evaluation and treatment models in intervention with children.  Located in Room 307

· A Physical Rehabilitation Lab with accessible bathroom and kitchen set-ups for simulation of patient ADL activities; and with mat tables and other treatment facilities typical of a rehabilitation gym set up.  Located in Room 209.

	Mailing Address (for postal service)
	Street Address (Fed EX, UPS delivery)

	LR Box 7547

Hickory, NC 28603
	OT School

McCrorie Third Floor

452 Stasavich Place

Hickory, NC 28601 


Administrative/Fieldwork Assistant: (828) 328-7367;   FAX (828) 328-7364

Occupational Therapy Program Statements

Mission Statement
The School of Occupational Therapy seeks to develop occupational therapy graduates, who are prepared for service to God and mankind through the healing art and science of occupational therapy; who are critical thinkers and caring, skilled clinicians; and who will provide principle-centered leadership for the profession, the community, and the world beyond.  The faculty is committed to the exemplification of this mission through excellence in teaching, research, community service, and demonstration of clinical skills.  As a community, faculty and students seek together to promote the role of healthy occupation in the integration of human beings with their mental, spiritual, physical, social and aesthetic natures, and as a solution to many human and social problems in the world.

Consistent with the mission and goals of Lenoir-Rhyne University, the Human Occupation Studies/Occupational Therapy School of the College of Health Sciences seeks to:

· Build upon the foundation established in the liberal arts curriculum for development of the whole person, with emphasis on relationships between wellness and quality of life.

· Strengthen the sense of vocation which draws students to the profession of occupational therapy

· Develop the capacity for responsible leadership in using occupation to reduce disability and promote health within individuals, institutions, and communities.

School faculty address the mission through ongoing review of:

· Curriculum

· Outcomes of classroom and community-based learning experiences

· Quality of student experience and progress

Faculty attempts to exemplify this mission through commitment to excellence in teaching, community service and lifelong learning.

Lenoir-Rhyne University HOS/OT School Philosophy:

View of Humanity

Consistent with the Lenoir-Rhyne University core curriculum student outcomes, the School of Occupational Therapy affirms that human knowledge and endeavor are manifest in four broad dimensions of experience:

· The expressive dimension, in nonverbal, written, spoken, and artistic forms of communication

· The natural world dimension, in awareness of the interconnectedness of nature and humanity, and the order and principles of nature.

· The human system dimension, in the shaping, order, and organization of human communities.

· The wholeness dimension, in personal faith and in personal, institutional, and community wellness and quality of life.

Along with the World Health Organization International Classification of functioning, disability and health [ICF], we recognize that “every human being can experience a decrement in health, and thereby experience some disability….[Recognizing] it as a universal human experience.”  Further, “reductions in the incidence and severity of disability….can be brought about both by enhancing the functional capacity of the person, and by improving performance by modifying features of the social and physical environment” (WHO, 2002).

And by “using their capacity for intrinsic motivation, human beings are able to influence their physical and mental health and their social environment through purposeful activity” (AOTA, 1979).

View of Occupation

Occupations are “activities… of daily life, named, organized, and given value and meaning by individuals and a culture.  Occupation is everything people do to occupy themselves, including looking after themselves… enjoying life… and contributing to the social and economic fabric of their communities…”(Law, et al., 1997, cited in AOTA, 2002)

Quality of life is a function of interactions among person (including body functions, body structure; and features of the individual that are not part of a health condition or health status; tasks/occupation; and contexts (cultural, physical, social, personal, spiritual, temporal, and visual environments that can serve as barriers to or facilitators of occupational performance) (Spenser, 2003; WHO, 2002)

Purposeful activity (occupation), “including its interpersonal and environmental components, may be used to prevent and mediate dysfunction, and to elicit maximum adaptation.” (AOTA, 1979)

View of Learning and the Learner

The OT school affirms the view of learning reflected in the AOTA statement on the Philosophy of Occupational Therapy Education:
Occupational Therapy sees man as a complex being in a process of continuous adaptation that is influenced by his environment and by his capacity for intrinsic motivation. Purposeful activity, as utilized by the occupational therapist, enhances the adaptation process.

Occupational Therapy education utilizes the above concepts to involve the learner in an active process. The right of the client to quality health care necessitates high quality educational programs encompassing such functions as evaluation, planning, motivation, problem-solving, communication, collaboration and coordination. Essential educational components, therefore, include a theoretical knowledge base, professional and technical skills, ethical standards and application to practice.

Each level of practice is seen as having equal value. Opportunity for lateral and upward mobility is provided as appropriate. Methods of teaching and learning such as independent study, correspondence courses, and credit by examination may contribute to the educational process, but none is independently adequate to assure competence in the practice of Occupational Therapy.

Practice at the advanced level competency necessitates additional education, training, or experience. Growth in competence is a commitment shared by the profession.

Conceptual Model

To accomplish the mission and philosophy of Lenoir Rhyne University and the Occupational Therapy

School, the School of Occupational Therapy has educational goals which are conceptualized in terms of three main outcomes in areas of: Leadership and services for Health Occupational Therapy Domain and Process, and Dimensions of Human Learning and Experience. The mission and philosophy of the School of OT are congruent with LR’s mission statement and common learning goals.

LR mission statement can be found on page 6 http://www.lrc.edu/academics/catalog
The following three common learning goals, when implemented across the entire curriculum, will

yield a discerning, curious and effective thinker, responsive to the needs of others.

Care and Responsibility:

Lenoir-Rhyne graduates will demonstrate a sense of personal integrity and an

awareness of their responsibilities as stewards and citizens of the world.

Furthermore, they will exhibit a commitment to morality and to lives of service. They

will demonstrate:

• care and concern for personal wellbeing:

• care and concern for others;

• care and concern for learning;

• awareness of the world beyond the self in an open and intercultural way;

• rigorous ethical understanding;

• dedication to vocation;

• realization of these goals in action and service.

Knowledge and Understanding:

Lenoir-Rhyne graduates will interpret the world, using appropriate tools drawn

from relevant bodies of knowledge both to grapple with and to attempt answers to

enduring questions. They will:

• engage the knowledge, the modes of inquiry, and the enduring questions of

the Liberal Arts and Sciences;

• engage the unknown and solve problems creatively;

• understand the ways in which the various bodies of knowledge connect and

overlap;

• understand the limits of these bodies of knowledge.

Communication and Rhetoric:

Lenoir-Rhyne graduates will be discerning readers and listeners as well as

persuasive writers and speakers, practiced and skillful at grasping and creating

meaning. They will:

• read and listen for information, understanding and argument, moving

beyond memorization to discernment;

• write and speak informatively and persuasively to different audiences, and

make effective use of qualitative and quantitative reasoning, evidence, and

exhortation;

• use writing and speaking as tools for understanding and solving problems;

• effectively locate, critically assess, and use information.

Overview of Curriculum Design

Overall, the professional curriculum is conceptualized as developing in two phases.  

In phase one, the domains are presented at the Knowledge/Comprehension level of learning, with levels of Analysis and Application occurring.  The course sequence promotes the integration across content areas, at more complex levels of Analysis and Application. In the MS curriculum, students reach the level of integration of all three domains and content areas necessary for entry–level practice. Students at this phase demonstrate skills of evaluation and synthesis necessary for effective clinical reasoning. The first phase, the OT prerequisite phase, includes core occupational therapy courses. If successfully completed, a student will earn a Bachelor of Science degree in Human Occupation Studies.  The second phase, the graduate phase, includes graduate level courses. Successful completion of the graduate curriculum will result in a Master of Science degree in Occupational Therapy. 

The growth of our curriculum design is reflected by the growth of the learner in the areas of personal, interpersonal, managerial, basic research, and organizational skills. Students in the latter phases of the curriculum have integrated the concepts of service, problem-solving, and clinical practice, and have deep appreciation for self, others, skills, structure, systems, and strategies. Our emphasis on service and problem solving instills the values of life-long learning and reflective thinking in the learner.

School of Occupational Therapy Goals:

The philosophical beliefs of the faculty serve as a foundation for the development of program goals.  The 

programs’ goals are as follows:

1. Provide a baccalaureate School of Occupational Therapy grounded in Christian faith and liberal arts for undergraduate occupational therapy students.

2. Prepare occupational therapy students in all content areas to prepare for their future vocation in a variety of health care settings.

3. Prepare students for post-baccalaureate education and life-long learning.

4. Provide a curriculum that fosters professional growth and a holistic understanding of the importance of occupational performance of self and others. 

5. Produce occupational therapists that appreciate the inherent work of their clients and seek to interpret their clients’ needs within the personal, family, and sociocultural contexts of their development.

6. Educate occupational therapists who demonstrate their commitment to moral and ethical principles through personal and professional responsibility, integrity, and patient and community collaboration and advocacy.

7. Provide a curriculum that develops skills in the organization and utilization of diverse bio-psycho-social, theoretical, and clinical information to enable the analysis of clinical problems and produce reflective evaluators of their clinical decisions and treatment implementation.

Occupational Therapy Curriculum 
The minimum requirement for a Bachelor of Science degree in Human Occupation Studies is completion of 128 credit hours. The core requirements consist of 57-62 credit hours. The prerequisites consist of 66-68 credit hours for a bachelor’s of science degree in Human Occupation Studies. The graduate phase consists of 36 credit hours. All OT students must complete 120 hours of Fieldwork Level I, and two (2) Fieldwork Level II internships. Post-baccalaureate OT students must complete 30 credit hours of graduate work as they are not required to enroll in the two fieldwork II experiences (OCC 571and OCC 572).

The pre-professional curriculum is based on studies in the liberal arts and sciences that embrace the broad areas of the humanities, mathematics, the biological and physical sciences, the social and behavioral sciences, and communication skills.  The professional program consists of sequenced didactic courses, clinical laboratories, and coordinated clinical experiences. The junior and senior year in the HOS curriculum provides foundation in the basic medical sciences integrated with theory and principles of occupational therapy. 

List OT Classes can be found on pages 158-159, and 318 at http://www.lrc.edu/academics/catalog
Course descriptions can be found on pages 265-268 at http://www.lrc.edu/academics/catalog
Sample program of study (Course sequence subject to change )

	Freshman Year

Year 1 for undergraduates
	Fall Semester:

Core & LR Prerequisite Phase

*ENG-131 Critical Thinking and Writing    [4 credit hours]

*SPA-110 Intensive Introductory Spanish (or other foreign language or sign language SED 281) [3 credit hours]                                       

*LR-110 Freshman Seminar  [1 credit hour]                  

*HIS-101 World Civilizations I [3 credit hours]    

*Fine Arts Appreciation  [3 credit hours]

*POL120,130,ECON121,122 or 221    [3 credit hours]

[Total 17 credit hours]  
	Spring Semester:

*CHE 101 Fund Gen/Inorgan Chemistry   [4credit hours]       

*ENG 231 Writing About Literature   [4 credit hours]      

*MAT 215 Applied Statistics 

   [4 credit hours]                    

*HIS 102  World Civilizations II                    

[3 credit hours]

*SPA-111 Intensive Introductory Spanish (or other foreign language or sign language SED 282)                               

[3 credit hours]

[Total 17 credit hours]                
	Summer Semester:

*PSY 100 General  Psychology       [3 credit hours]
[Total 3 credit hours]
* indicates CORE requirements

TOTAL=36 CREDIT HOURS FOR FRESHMAN YEAR



	Sophomore Year

Year 2 for undergraduates
	Fall:
*BIO 281 Anatomy & Physiology I     [4 credit hours]

Counts as Core requirement for Biology Lab course

*PHI 116 or 216 [3 credit hours]  

PSY 320 Lifespan Develop      [4 credit hours]  or EDU 220 Child & Adol Develop      [3 credit hours]    

*SCI 300 Environmental Science          [3 credit hours]

*Rel 100 Christian Faith     

[3 credit hours]

*CSC 110 Computer Tech  [1 credit hour]  

[Total 18 credit hours]                         
	Spring:
BIO 282 Anatomy & Physiology  II       [4 credit hours] 

PSY 332 Abnormal Psychology            

[4 credit hours]

*HLS Course   [1 credit hour]  

 *Soc 208 Cultural Anthropology [4 credit hours]  or  Psy 250 Multicultural Perspectives        [4 credit hours]    

Elective      [3 credit hours] 

[Total 16 credit hours]                    


	 Summer:
Elective 

[3 credit hours]
TOTAL=36 CREDIT HOURS FOR SOPHOMORE YEAR
All prerequisites or core courses taken off campus (with permission from the registrar) must be completed by the end of this summer semester since the last 32 credit hours of the HOS degree must be taken at LR.

	Junior Year for Undergraduates/ First Year for Graduate Students with BA/BS in non-OT field

Year 3 for Undergraduates


	Fall Semester:

OT Prerequisite Phase

OCC 300 Nature of Human Occupation           [4 credit hours]

OCC 313 M-S Anatomy & Movement Analysis [4 credit hours]         

OCC 316 Medical Conditions & Disabilities         [4 credit hours]     

OCC 310 Medical Terminology                       [1 credit hours]
OCC 421 Mental Health & Occupation       [5 credit hours]
[Total 17 credit hours]

	Spring Semester:

OCC 340 Medical and Developmental Conditions in Children and Adolescents    [2 credit hours]
OCC 360 Organization and Delivery of Healthcare in the United States     [2 credit hours]
OCC 314 Neuroscience for Rehabilitation       [4 credit hours]
OCC 364 Concepts of Research in Rehabilitation Sciences      [2 credit hours]
OCC 451 Occupational Issues of the Elders and Family      [3 credit hours]
OCC 432 Physical Rehab & Occupation      [5 credit hours]
[Total 18 credit hours]                                                        
	Summer School:

OCC 470 Practicum

FWI   (3 weeks)  required by Accreditation Council for Occupational Therapy Education (ACOTE)

[Total 3 credit hours]


	Senior Year for Undergraduates/ Second Year for Graduates Students with BA/BS in non-OT field

HOS students graduate with BS in December.


	Fall Semester:
OCC 442 Pediatric Rehabilitation & Occupation                                                 [5 credit hours]

OCC 363 Principle Centered Professional Development            [3 credit hours]
OCC 452 Assistive Technology                  [3 credit hours]
OCC 463 Principles of Leadership and Management              [3 credit hours]
*Rel 400 Christian Perspective         [3 credit hours]
Elective        [3 credit hours] 

[Total 20 credit hours for undergrads; 14 for grads]                                                     


	Spring Semester:
Graduate Phase

OCC 500 Adv Theoretical Perspectives in Occupational Therapy       [3 credit hours]
OCC 510 Scientific Inquiry in OT     [3 credit hours]
OCC 551 Advanced Theoretical Perspectives in Adult and Occupation       [3 credit hours]
OCC 520 Neurobehavioral Issues  [3 credit hours]                       

[Total 12 credit hours]

	Summer School:
OCC 571 Internship Level IIA (12 weeks) required by ACOTE
                                                         [3 credit hours]
Elective       [3 credit hours]                                    

[Total 6 credit hours]                          



	Last Year for Graduate Students
	Fall Semester:

OCC 511 Research Seminar Proposal Development [3 credit hours]                       

OCC 552 OT Evaluation Models for Adults and Families   [3 credit hours]                                          

OCC 598 Thesis [3 credit hours]

[Total 9 credit hours]

	Spring Semester:

OCC 572 Internship Level II-B (12 weeks) required by ACOTE   [3 credit hours]                                                
OCC 570 Advanced Preceptorship & Data Collection in Cognate Area [3 credit hours]                                                                                               

OCC 599 Thesis [3 credit hours]                                

[Total 9 credit hours]                                                        
	Student is only eligible to take the National Certification Examination required by NBCOT after graduation.




A student’s graduation date (May or August) is determined by the student’s completion of their curriculum inclusive of their fieldwork requirements, thesis and capstone experiences. 

OCCUPATIONAL THERAPY STAFF AND FACULTY
Administrative Assistant

· Phone: (828) 328-7367

· FAX: 828-328-7364

Toni Oakes, EdD, M.S., OTR/L: Associate Professor

Program Director

· Phone: (828) 328-7366

· Email: oakest@LR.edu
Teresa Norris, Ph.D.,MSW, OT/L; Associate Professor

· Phone Number: (828) 328-7446

· Email: norrist@LR.edu
David Sperry, Ph.D., M.S., OTR/L; Associate Professor

· Phone: (828) 328-7369

· Email: sperryd@LR.edu

Susan Friguglietti MA, OTR/L; Assistant Professor

Academic Fieldwork Coordinator

· Phone: (828) 328-7401

· Email:sue.friguglietti@LR.edu

General Information
Financial Aid/Student Loans

Students should consult the Lenoir-Rhyne University catalog regarding financial aid and a list of scholarships. Some health care facilities, civic organizations, and/or government organization specific to health professions offer scholarships as well. Consult your local library, hospital, and/or civic 
organization regarding scholarship opportunities. Gift aid is not available once a student has earned an undergraduate degree.
Students may wish to contact the financial aid department to inquire into student loans and alternate loans.

For more information about financial aid, go to http://www.LR.edu/businessoffice/cost.htm
Student Expenses

In addition to tuition, students within the School of Occupational Therapy may encounter additional financial burdens such as a higher cost for health science books, additional lab fees, course lab/materials fees enrollment fees for student membership in professional organizations,  such as the AOTA, Typhon, and NBCOT practice tests; and the cost of housing and personal expenses during fieldwork placements.

Outside Employment 

Though employment is a source of funding for school, this program will require many more hours of study than most previous university experiences. If it is at all financially possible, outside employment should be avoided or limited. This is particularly critical during the first semester in the program, due to the intensity of the courses and the adjustment to the OT program. The intensity of outside work hours will not be considered an acceptable excuse for poor academic performance and uncompleted assignments. Students will not be excused from curricular requirements and opportunities due to work schedules.

Books and Additional Fees 

Medical and Occupational Therapy books are usually more expensive than texts for liberal arts courses. Students should plan on spending a minimum of $400-$600 on books during each of the didactic semesters in the professional program. There may also be additional laboratory fees for supplies, copying and materials for projects in class. Starting in spring 2009, all books will be available for purchase from the bookstore, and students will need to access the online bookstore to determine their book purchase needs.

Malpractice Insurance and Background Checks: 

While Lenoir-Rhyne University holds malpractice insurance for its students, it is required that students obtain personal malpractice insurance by August 31, 2009.  This is a requirement for all classes, regardless of year. Evidence of this malpractice must be emailed to the administrative assistant on a yearly basis when renewed. To obtain malpractice insurance go to www.hpso.org or other organization that provides malpractice insurance for occupational therapists.

Students must complete a background check by August 31, 2009, and may need to be renewed on a yearly basis per fieldwork site requirements.

Travel and Transportation Issues: 

Students are expected to have a reliable means of transportation to and from classes and fieldwork 
experiences. Level I fieldworks may require travel up to one hour to/from your home or from the 
university. Level II fieldwork can occur anywhere in 
the United States. It is, therefore, imperative 
that you budget for related transportation expenses.

Housing During Fieldwork: 

During the student’s Level II Fieldwork, s/he may be placed in a site that is not within commuting 
distance of their residence. Very few sites provide free housing. Fieldwork sites can sometimes 
give the student information on possible temporary housing.  It is the sole responsibility of the 
student to arrange for their housing prior to the commencement of their FW experience.
Human Subject Review Board


The University reviews proposals for research using human subjects to assure adherence to federal, state, and hospital regulations and to ethical guidelines, Prior to beginning your research you need to complete an application and receive approval from HSRB.
Parking


Parking on campus is by permit only. 
Student Associations

Each class typically elects a representative to SOTA and this class member represents the Lenoir- Rhyne University School of Occupational Therapy at the national AOTA conference.  

All HOS/OT Students are strongly encouraged to join LR’s SOTA.
American Occupational Therapy Association

All students must join AOTA.  AOTA has a  “Student-Plus” membership which costs $75.00 per year. Membership applications will be made available to you via OT faculty. During the fall semester, students will update their membership information and this fee will be added to their tuition annually in the fall for AOTA dues.

Student meeting with faculty

Students may participate in the occupational therapy faculty meeting upon request of the students and submission of an agenda, Students may participate in other faculty committees as appointed by the schools program director.

OT Student Library

A room in the OT/Nursing area on the 3rd floor of McCrorie Center is designated as the McCrorie OT and Nursing Student Library. This room contains OT journals, reading materials and publications related to OT, clinical assessment tools. In addition, Room 316 contains OT texts, journals and other publications, which may be signed out with the administrative assistant.

Rudisill University Library


The University library contains a television studio, media classrooms, curriculum laboratory, 
wireless access and computers. Books and articles can be ordered through the inter-library 
loan at the library or on-line. 
School Supplies/Assessments/Therapeutic Equipment

· HOS/OT students may use School supplies and equipment only as approved by the faculty/staff of the OT School.

· Assessment tools must be signed out with the OT administrative assistant. These test kits will be inventoried upon return and students will be liable for lost or broken testing materials.

· Students must keep in mind that School materials and assessment kits are very expensive and therefore special care in their use is required. In many cases, the assessment is the only one that the School possesses. Loss of assessment material could prevent other students/faculty from using the material.

· If necessary, a deposit for specific items may be required prior to checking out expensive items.

Students are allowed to check out test kits for a one-week period.  They “may” be allowed an additional one week extension if they call the administrative assistant and request an extension, 24 hours before the due date.  If the kit is not returned on the due date, the administrative assistant will require a payment of $1.00 per day. (This will be applied towards the assessment budget).  If a student removes a kit without checking it out, they will be fined $25.  If a student borrows a kit from another student with the intentions of returning the kit for the former student, the loan policy stands.  If  a test kit is lost, the student will be responsible for the cost of replacement.  Be aware that many evaluation kits cost between $300 and $400.00.


When a student signs out a test kit, they must provide their phone extension and cell number (when 
applicable).  

For individuals other than students who wish to borrow a test kit, a $25.00 deposit will be required which is refundable upon return of the kit.  Kits may be checked out for only one week with the same 
extension allowed for an additional week if they call 24 hours in advance.  Kits may not be available during certain times of the year due to departmental needs.

Student Mailboxes
Student mailboxes are located in Room 314. Faculty may use the mailboxes to return assignments and to distribute OT publications to students. It is the responsibility of each student to check his/her mailbox on a daily basis when on campus to ensure that information is received in a timely manner. Faculty is not to be responsible for information not being received by students who fail to check their  mailboxes.

Class Cancellation Due to Weather Conditions:

Classes will be canceled when Lenoir Rhyne University classes are canceled Call 328-SNOW [7669] for class delays for cancellations. Refer to the University policy regarding inclement weather and driving conditions. However, prior to leaving for class, please look at the pertinent class Blackboard 
announcements to determine if class has been cancelled or delayed.

Dress Code and Conduct

· Students are expected to conduct themselves in a professional manner when representing Lenoir-Rhyne University as an Occupational Therapy Student.

· Students will purchase nametags, Occupational Therapy student patches (to be sewn on upper left sleeve of lab coat), unless otherwise specified by the instructor or clinical supervisor. In the spring semester, students taking 300 and 400 level courses should let the OT administrative assistant know size, quantity of lab jackets, OT patches, so they can be purchased prior to OCC 571.

· Clothing, cosmetics, and jewelry must be safe and appropriate for the classroom, labs, and fieldwork:
· Lab and clinic experiences may require special clothing. 
Off Campus Misconduct


The faculty has an obligation to protect the integrity of the Occupational Therapy School. Therefore, 
the “Off Campus Misconduct” prohibitions published in THE CUB should be upheld during any 
Occupational Therapy event, on or off campus, in which students are representing the Lenoir-Rhyne 
University School of Occupational Therapy.
HOS Major Graduation 
In order to graduate from Lenoir-Rhyne University, HOS students must:

· Complete an “Application for Degree” form in the Registrar’s Office; 

· Earn a minimum of 128 credit hours

· Pay all fees and tuition as stipulated by the university catalog.

· As HOS students will earn their degree in December, they will be asked to participate in Honors convocation in the spring semester after their graduation and participate in the December Commencement exercises unless the Provost  grants approval. See the Lenoir-Rhyne University Catalog for details on applying for graduation.


It is the policy of the Lenoir-Rhyne University OT faculty and Registrar that no documents verifying 
completion of the requirements of the program shall be released for official purposes until the 
requirements have been satisfactorily met.
OT Major Graduation 
In order to graduate from Lenoir-Rhyne University, MS students must:

· Complete an “Application for Degree” form in the Registrar’s Office; 


Successfully complete all OCC 500 level courses and capstone experiences for the MS curriculum

· Pay all fees and tuition as stipulated by the university catalog.

· See the Lenoir-Rhyne University Catalog for details on applying for graduation.


It is the policy of the Lenoir-Rhyne University OT faculty and Registrar that no documents verifying 
completion of the requirements of the program shall be released for official purposes until the 
requirements have been satisfactorily met.
Capstone Experiences
Senior Capstone Experience for HOS majors
Students must take a competency examination to be eligible for graduation from the HOS program. The examination will be a course requirement for OCC 363 Principle Centered Professional Development which occurs in the fall semester of the senior year (2009) [and OCC 364 in 2010] (final semester of undergraduate courses for HOS) for the HOS major. The student must demonstrate adequate knowledge of subject matter on the examination for successful completion of the capstone experience and eligibility for graduation. 

Graduate Capstone Experience for MS degree

For the MS degree, there are three main components of the capstone experience that allows for successful program completion and eligibility for graduation. The first is the passing of the NBCOT practice examination. The second is the passing of the thesis/project defense. The third is the submission of a webpage illustrating the student’s professional portfolio using Typhon . This capstone experience is effective with the graduate class of 2010.


Prior to taking the certification exam, all students are strongly encouraged to 1) take and 
successfully pass the practice NBCOT test  and simulation test available online at www.nbcot.org 
and 2) attend a preparatory workshop for the certification exam. This last 
recommendation is a two-
day workshop that is usually scheduled on site at LR in the spring or summer of each year.

Student Rights and Responsibilities
The Students of the HOS/OT have the right to:

1. Learn and use resources to enhance learning.

2. Be admitted without discrimination because of race, creed, sex, religion, age, or marital


status.

3. Take exception to data and views offered in a course of study.

4. Be protected against prejudiced or capricious academic evaluation.

5. Have a responsible voice in curriculum determination.

6. Know what information will be part of their permanent education record and its disclosure.

7. Freedom for examination and discussion of all questions of interest and for the appropriate expression of opinions, both openly and privately.

8. Be allowed to hear any person of their choosing.

9. Have clearly defined means to participate in the formulation and application of policies affecting academic and student affairs.

10. Have the institution clarify standards of behavior, which it considers essential.

11. Have disciplinary proceedings instituted only for violations of standards of conduct formulated with significant student participation and published in advance.

12. Belong to organizations and participate in all University affairs, as they deem necessary.

13. Privacy with regard to academic information (Refer to Privacy Rights of Students, and Lenoir-Rhyne University Catalog)

14. A uniform code established with student participation to maintain professional standards as well as comfort and practicality.

15. Periodically evaluate all instructors directly involved with students.

16. Periodic review of grading systems.

17. Safety with regard to the physical plant.

18. The same freedoms guaranteed to all citizens of the Lenoir-Rhyne University community.

19. Confidentiality regarding student views, beliefs, and political associations.

20. Opportunity for developing capacity for critical judgment and for engaging in the search for truth.

The students of the HOS/OT School are responsible for:

1. Maintaining the standards of academic performance for each specific course.

2. Performing safely in the delivery of Occupational Therapy services to promote the well being of clients and their families.

3. Evaluating, in a mature manner, all courses, facilities, and faculty members.

4. Taking care of all equipment used both in the course of classroom study or clinical practice.

5. Maintaining the free rights of all other persons.

6. Participating in committees or groups in which they are members.

7. Maintaining professional conduct in associations with peers, patients, and faculty members.

8. Knowing and maintaining standards and policies adopted by:

a) Lenoir-Rhyne University

b) School of HOS/OT at Lenoir-Rhyne University

c) AOTA Standards of Practice and Code of Ethics

d) Clinical fieldwork sites and their governing institution.

Grading Policies and Procedures

Policy on Cheating and Plagiarism


The Occupational Therapy Faculty has a policy of zero tolerance for cheating and plagiarism in this 
program.  Students found to have cheated not only are subject to the policies and procedures of the 
OT program and Lenoir-Rhyne University; they will be deemed to be of poor moral character, and 
will not be recommended to their respective state licensure board by any member of the OT Faculty. 
Cheating and/or plagiarism can, and often do, lead to dismissal from the program and from Lenoir-
Rhyne University. (For Definitions of Cheating refer to the Lenoir-Rhyne University Catalog)

Procedures Related to Cheating and Plagiarism

Discovery:  Discovery of cheating or plagiarism may occur via direct observation by the instructor, another faculty member, OT department staff member, or another student(s). The OT Faculty cannot accept hearsay evidence from one student concerning the cheating or plagiarism violation of another as the only basis for disciplinary action.

Reporting:  A student who has witnessed student(s) in an action of cheating may speak to the course instructor. However, two or more students may be required to corroborate the observation for further action.

· Confidentiality of the student (s) reporting the incident will be maintained. However, in the event of a legally convened Lenoir-Rhyne University court, the witnesses may need to present a written or live testimony.
· Cheating actions witnessed by an OT School staff or faculty member need not be corroborated by 
other witnesses.
· Actions: When a student has been determined to have cheated or plagiarized, the following will occur:

· The course instructor and one other OT faculty member will request a meeting with the student, wherein the charge will be discussed with them, and the type of evidence explained.

· The student will be given an opportunity to respond to the charge.

· Following this meeting, the instructor and second faculty member will discuss the incident and the results of the meeting with a full OT faculty council.

· The faculty council will determine the disciplinary action, the minimum of which will be a grade of F on the assignments and placing the student on Non-Academic Probation. Cheating or plagiarizing on a major assignment (worth 20% or more of the grade) may be considered cause for Non-Academic Dismissal, depending on other factors.

· Regardless of the action, a letter will be sent to the student describing the violation and disciplinary action, and a report of the incident will be sent to the Provost.

More detailed information concerning cheating and plagiarism may be found in the Lenoir-Rhyne University Catalog and in The Cub.

Policy on Attendance and Late Arrivals
Attendance Policy

· Students are expected to attend all classes.
· Students must notify faculty member of class or learning experience he or she will miss prior to the start of the class or experience.,
· Any student who is absent maintains responsibility for all classroom activities during that time and needs to contact the instructor about any missed activities or assignments.

· Any student who misses more than 15% of scheduled class time will fail the course, regardless if absences are excused or unexcused.

· A student enrolled in a class that meets only once a week will receive a failing grade if they are absent twice during the semester.

· A student who misses graded work because of an unexcused class absence or not giving proper notification will receive a zero for that work.
· A student may be denied permission to take a missed exam if the reasons given are unacceptable. 
· A student who is unable to take an exam at a scheduled time for any reason should notify the instructor prior to the exam. Policies regarding exams will apply (See examination policy).
· Specific attendance policies will be located in each course syllabus.
· Excused Absence/Lateness: (Must call prior to class. lab, or work experience) 
· Jury Duty or court appointments (with documentation)

· Activities or appointments as approved by the School Chair (i.e. attendance at a professional conference or representing the University at events).

· One day medical illness that is contagious or disruptive to class. 

Missing consecutive days of classes is excused only with a note from a physician or the school nurse.

· Anything not listed above is considered an unexcused absence.

Unexcused Absence/Lateness: (Regardless of whether or not student calls prior to class)

· Student does not attend or call beforehand.

· Phone call, but student only misses one class (i.e. student using class time for preparation for other classes).

· Student using class time to participate in activities related to a different course without prior approval.

· Student using class time to participate in activities that may or may not be related to OT (i.e. core courses, CPR, or seminars) without prior approval of the School Chair.

· Tardiness Policy:  Roll will be taken during every class and lab experience. If you are more than 5 minutes late to class, you are considered tardy.

· Three incidents of lateness equal one unexcused absence.

Any course experience missed when tardy is not eligible to be made up.

Policy/Procedure on Late Assignments:

A late assignment is defined as any assignment that is turned in after the beginning of the class period for which that assignment was due,  or after the time designated for Blackboard submission, regardless of whether or not the student is present at that class meeting.

· For each day that an assignment is late, the grade may be lowered a minimum of one grade on the school grading scale. For example, a grade of “B” can become a “C” 

· A pattern of late assignments will result in a faculty conference with the student to discuss professional behaviors and commitment to the OT program.

Policy on Extra Credit Assignments:

There are no opportunities for extra credit assignment in the school of Occupational Therapy.


Appeals to the above policies may be made to the School Chair in written form. Forms are available 
from the administrative assistant.
Grading Scale

The grading scale for the Occupational Therapy school (OCC courses), unless otherwise specified in a course outline, is described in the chart below. The scale is consistent with University policy of assigning +/- letter grades and quality points. Quality points will be assigned by the registrar as stated in the Lenoir Rhyne University catalog. 

	Number Grade
	Letter Grade
	Quality Points

	93-100
	A
	4.0

	90-92
	A-
	3.7

	87-89
	B+
	3.3

	83-86
	B
	3.0

	80-82
	B-
	2.7

	77-79
	C+
	2.3

	73-76
	C
	2.0

	70-72
	C-
	1.7

	67-69
	D+
	1.3

	63-66
	D
	1.0

	60-62
	D-
	0.7

	59-below
	F
	0.0


Grading is done on a course-by-course basis. While grading policy is consistent across all OCC courses, grading criteria, evaluation methods, and weighting of didactic and practical components may differ between instructors. Methods may include (but are not limited to):

· Attendance, timeliness, respect of classmates and faculty, and professional demeanor

· Individual and group projects and presentations

· Daily preparation for, and participation in class

· Examinations (multiple choice, short answer, essay, etc.)

· Practical and laboratory exercises, both competence and full participation are expected

· Papers and literature reviews

· Journals and reflective writings

· Peer-and self-evaluation

· Other exercises as assigned.


Students are encouraged to utilize resources on the campus to strengthen study skills, utilize their time efficiently, or request tutoring. For further information, go to www.LR.edu/aasc. Students are encouraged to develop study groups to promote acquisition of knowledge and skills outside scheduled class sessions. 
Policies for Student and Patient Safety/Injury
Safety is of the utmost concern when dealing with clients. Occupational Therapy students should be able to exercise judgment about safety in a general sense. While students will be learning about client safety within the context of their classes, there are important points to keep in mind:

1. Safety within the context of Occupational Therapy service delivery is required to pass all courses with a fieldwork/laboratory component.

2. In the context of assessing and treating any client, Occupational Therapy students should always consider safety factors before choosing treatment activities.

3. Students have a responsibility to protect the confidentiality and privacy of clients and their families. Discussing clients in public places, with family members, or any place other than the classroom or with clinical supervisors is reason for non-academic warning, probation and/or suspension. Students should also refrain from discussing a fellow student with classmates.

4. To be evaluated as safe, the Occupational Therapy student will neither commit or omit any actions related to clinical practices which places the client or the client’s family in jeopardy of harm to physical health and/or psychosocial well-being. For each class and/or fieldwork experience, specific student behaviors, including those for safety, will be included in student evaluation methods.

5. The faculty and clinical supervisors have an obligation to protect occupational therapy consumers from unsafe or substandard care, and to foster the development of independent, safe, satisfactory delivery of Occupational Therapy services throughout the curriculum.

6. A student who is judged to be unsafe may receive non-academic dismissal from class or clinical fieldwork at any time during the curriculum.
Student advisement and counseling

Students in the School of Occupational Therapy must maintain optimum mental and physical health during the course of the program to effectively deal with the stress of a rigorous education program and to deal with problems that clients may encounter.

1. Students in need of emergency counseling after hours should seek out their local mental health facility, emergency room, or pastoral counselors associated with the student’s church.

2. Students in need of counseling during school hours should contact the Counseling Services office at Lenoir-Rhyne University. Contact Person : Jenny Smith; jenny.smith@LR.edu ext. 7252

3. Students must understand that the role of the faculty in the School of Occupational Therapy is to assist students with academic issues. It is important for students and faculty to keep personal and academic issues separate to the extent possible.

4. In the event that students feel events in their lives may be affecting their academic performance, it is appropriate to let their advisor and/or instructors know about the situation. However, students should not expect them to perform counseling functions or make exceptions in their grading policies and procedures for the student.

5. Occupational Therapy students should meet with their academic advisors two to three times a year to discuss academic progress. Advisors are available by appointment only. Students are expected to block off at least thirty minutes per semester to meet with their advisors. It is the student’s responsibility to schedule the meeting during the pre-registration period, and on other occasions as needed. 

6. Students should also meet with the fieldwork coordinator periodically to discuss fieldwork issues. If a fieldwork assignment needs to be changed due to a change in life situation, the student should let the fieldwork coordinator know as soon as possible. In addition, difficulties in fieldwork or with clinical supervisors should be discussed with the academic fieldwork coordinator as soon as they occur.

Credentialing
Credentialing consists of various forms of recognition that an individual has met prescribed standards to engage in professional practice. For occupational therapists, there are two types of credentialing one needs to be aware of: certification (registration) and licensure. Information on these types of credentialing is provided below.

National Registration via NBCOT
It is important to remember that completion of the program will not in itself authorize an individual to practice Occupational Therapy. In order to become certified (a registered occupational therapist), an individual must successfully complete an accredited graduate program of study in Occupational Therapy along with six (6) months of approved fieldwork experience. That entitles one to complete the certification examination for occupational therapists, registered. If the certification examination is successfully passed, the National Board can certify that individual. 

An independent body, the National Board for Certification of Occupational Therapists (NBCOT), administers the National Certification Examination for Occupational Therapists. Upon successful completion of the examination, the graduate is recognized as an Occupational Therapist, Registered (OTR). Most states, including North Carolina, require that Occupational Therapists also obtain a license before they may practice in that state. State licenses are usually issued on the basis of NBCOT certification and verification that all academic and fieldwork requirements have been fulfilled as part of an accredited program. 

NBCOT

800 South Frederick Avenue, Suite 200

Gaithersburg, MD 20877-4150

Phone: (301) 990-7979

www.nbcot.org
State Licensure
States that have licensure laws have regulations for their specific state. If a state has licensure, one cannot practice without a license (provisional, temporary or permanent). Typically, an initial application for licensure costs about $100. Fees for renewal vary greatly. Some states also have continuing education requirements to maintain licensure. Practicing therapists are solely responsible for maintaining their licensure to practice. Failure to do so results in actions by the licensure board, which may include having one’s license revoked, additional fees and subsequently loss of wages. Refer to www.ncbot.org for further information about licensure. 

In North Carolina the address and phone number of the licensure board is:


North Carolina Board of Occupational Therapy (NCBOT)

P.O. Box 2280

Raleigh, NC  27602

(919) 832-1380

www.ncbot.org
If the OT graduate passes the National Examination, the license becomes official, and must be renewed annually in North Carolina (every one or two years in other states).

ADMISSION AND ACADEMIC STANDING

POLICIES AND PROCEDURES 

Policies and procedures of the school are consistent with those of Lenoir-Rhyne University in general. However, the School of Human Occupation Studies and Occupational Therapy has established policies and procedures congruent with the requirements of a professional program. A summary of these policies and procedures are also found in the Human Occupation Studies and Occupational Therapy sections of the Lenoir-Rhyne University Catalog. All policies and procedures are implemented fairly and equivalently with all students without regard to gender, race, creed, or other cultural differences.  Reasonable accommodations for student disability are regularly provided within the program, as long as the competencies for performance as an occupational therapist can be met without endangering the health and safety of OT clients during Level I or Level II fieldwork.

Admission Policies and Procedures

The program’s first priority is consideration for the health and safety of our patients/consumers of occupational therapy services, we are obligated to accept only students who meet high standards of qualification and ethical judgment and behavior. 

Candidates for admission into Human Occupation Studies:

· Must be a student in good standing at LR with a cumulative GPA of 2.7.

· Anatomy/Physiology must be completed within five years of commencement of HOS. Students must have a grade of “C“ or better in BIO 281 and 282.

· Must complete all other OT prerequisite courses with a minimum grade of “C-“(BIO 110, CHEM 110, PSY 100, PSY 332, PSY 243/320, and SOC 208,250 or 306) by the end of the summer semester prior to taking OCC courses beginning in the fall semester.

· Must complete all LR core requirements except Religion 400 or SCI 300 prior to the Junior level courses.

· Each student must follow a sequence of courses approved by the HOS/OT faculty.

· Students may be interviewed and can be denied entry to program by OT faculty.


Candidates for admissions to the Master of Science in Occupational Therapy must:
· Have earned an undergraduate degree with a minimum grade point average (GPA) of 2.7 on a 4.0 scale, AND

· Submit an official copy of the GRE with a combined verbal and quantitative score of 950 with a minimum verbal score of 450 and an analytical writing score of 3 OR an official copy of the MAT with a minimal score of 390

· Submit a writing sample clearly articulating goals and life experiences that have impacted the student’s decision to pursue a graduate degree in occupational therapy

· Complete graduate application including letters of reference.

· Candidates must complete and submit the graduate application to Admissions prior to deadline as outlined on the HOS/OT 

Curriculum Checklist Application is available at http://www.LR.edu. Choose academics, registrar, degree checklist.
Academic Warning
A student may be given written notification of academic warning in any semester in which they are not meeting the academic requirements of the program. Students placed on Academic Warning must meet with their instructor and advisor and develop an action plan to improve their grade(s) by the end of the semester. As part of this plan, students may also be required to pursue special tutorial assistance, evaluation and/or assistance from Student Academic support services personnel, and/or counseling to assist in resolution of academic difficulties.  They may also be required to meet with the course instructor(s) throughout the semester, at intervals specified by the instructor.

Requirements for Good Academic Standing


The requirements for good academic standing differ in the undergraduate and graduate phases of the occupational therapy program. 


Requirements for Good Academic Standing in the HOS/OT Program


A student taking OCC 300 and OCC 400 level courses will be placed on academic probation if he or she

· Earns an overall grade point average less than 2.5 for each semester in all OCC courses taken that semester.  (Only courses taken towards the HOS/OT Major are considered for this purpose. )

· Earns less than a grade of  “C” (numerical average of 73-76) in any OCC designated classes.


Requirements for Good Academic Standing in the MS/OT program


A student taking OCC 500 courses will be placed on academic probation if he or she 

· Earns a grade lower than a “B-“ in two OCC 500 level courses since enrollment (No more than two grades below B- will be allowed for graduate credit and no credit will be given for a course receiving a C- or less.)

· Earns a cumulative grade point average that falls below 3.0

· Earn a grade of “F” in a graduate course

Academic Probation

Overview
Students will be allowed to progress in the curriculum only in those courses for which the failed course was not considered a prerequisite. The records of students placed on academic probation due to GPA lower than 2.5  (3.0 for OCC 500 level) will be reviewed by the OT Faculty to determine an acceptable academic program.  Students may be requested to do any of the following to remove probation.

· Re-taking course(s) in which criterion grade or better was not achieved. Each course may be repeated only once. Students may re-take only two courses within the Occupational Therapy curriculum. Those students who fail to meet the criterion grade or better in more than two courses in the curriculum will be dismissed from the program as noted below.

· Voluntary withdrawal from the OT program with option to apply for readmission at a later date.  Students also have the option of changing to another major within LR as long as the University’s standards for good academic standing are met.

· Students who are asked to withdraw from a fieldwork setting due to unsafe practices or inappropriate professional behavior, will be allowed to repeat the fieldwork experience once at another site, realizing that re-taking of this course will also delay their graduation date.


Removal of Academic Probation

Probationary status is removed when the student:

· Retakes the course involved, and achieves criterion grade of C or better in OCC 300 and OCC 400 level classes or B- in OCC 500 level classes.

· Achieves a GPA of 2.5 (OCC 300 and 400 courses) or 3.0 (OCC 500 courses) in the semester following being placed on probation.

· Voluntarily withdraws from the School of Occupational Therapy

Academic Dismissal 

Overview
Students will be dismissed from the Occupational Therapy Program due to unsatisfactory academic progress if they 

· Are on probation and failed to achieve a GPA of 2.5 in OCC 300 and OCC 400 level classes

· Are on probation and failed to achieve a GPA of 3.0 in OCC 500 level classes

· Are on probation and make a C- or lower in any OCC class

· Have not achieved the minimum required grade upon re-taking an OCC course (including fieldwork);

· Achieved below minimum criterion grade in more than two OCC courses within the Occupational Therapy curriculum 


Eligibility to Reapply for Admission to the Program

Students who are dismissed from the HOS program are not eligible to take further courses with an OCC designation.  Students must apply for readmission to the OT program and be readmitted prior to being allowed to take any other OCC courses. 

Students dismissed from the School of Occupational Therapy are not necessarily dismissed from Lenoir-Rhyne University and may be eligible to take courses outside of the School of Occupational Therapy towards a new major course of study.

Non-academic Actions and Remedies
Overview

Students are subject to disciplinary action for conduct issues that arise on or off campus. (See The CUB and the Lenoir Rhyne University Catalog for information regarding disciplinary standards for students.) Non-academic actions are governed by the severity of the infraction, and may not necessarily follow a progression. Fieldwork I and II experiences are included as arenas where non-academic infractions may occur.


Definition and Descriptions Related to Non-Academic Warning
A non-academic warning is used as an instructional tool to remediate behavior during a semester, and to prevent future recurrences of similar behavior. This Warning becomes part of the student’s OT School Record. If there are no further occurrences, the warning will be removed upon graduation.  Further or unremediated occurrences often endanger a student’s privilege of requesting an employment recommendation by a faculty member.

A formal written notification (by the Program Director) to the student following one or more verbal warnings regarding a minor infraction in discipline professional behavior, and/or not following department (OT fieldwork site) policies and procedures. Non-academic warning is used when the student has:

· Demonstrated poor judgment, infractions in discipline/professional behavior, and/or;

· Departed from policy and procedure, but has not harmed a client, family, or another student;

· Failed to develop and/or follow agreed-upon action plans with their advisor; and/or;

· Failed to follow recommendations to acquire special assistance of any type (e.g. academic support services, counseling, etc.) which would assist them in remedying an academic action;

· Failure to sign Statement of Student Cooperation regarding handbook contents.

· Failure to cooperate with instructor requests for conferences, or with other students on assigned projects.


Remedies for Non-Academic Warning 

Students placed on Non-Academic Warning must:

· meet with their advisor to discuss the infraction that occurred, and 

· discuss actions to prevent a future occurrence. 

Students who receive a second Non-Academic warning, will be place on Non-Academic Probation.

Non-Academic Probation 
Definition and Description

Non-Academic Probation can occur under several conditions

· A second infraction after a Non-Academic Warning has already been issued by the OT Program Director; 

· The discovery of an incident of cheating or plagiarism which does not necessitate Non-Academic Dismissal; 

· The display of poor judgment, infractions in discipline/professional behavior, and/or minor offenses that resulted in harm to clients, staff, and/or other students in the classroom, or any fieldwork II setting.

· If extenuating life circumstances impairs her/his ability to perform in the academic or clinical setting, and the student is unwilling to withdraw from the academic program or from Fieldwork II.

The decision to place a student on Non-Academic Probation is reached by full faculty conference.

Remedies for Non-Academic Probation 

Students placed on Non-Academic Probation must develop and implement an action plan to remedy the situation and/or prevent the situation from occurring again. 

Students at this level can choose one of several courses of action:

· Develop, implement, and successfully carry out an action plan for behavioral change and not have any further infractions in a given semester; or

· Voluntarily withdraw from the program.

Removal of Non-Academic Probation

Occurs when:

· There are no further infractions in the current or following semester; or 

· The student is shown to be not guilty of the offense; or 

· The student incurs Non-Academic Dismissal from the program for failure to remedy the infraction.

Non-Academic Dismissal 

Definition and Description

Non-Academic Dismissal occurs when professional behavior infractions have been, or continue to be, frequent and/or severe.  Notification will be received both verbally and in writing from the OT Academic Standing Coordinator and Program Director.   The School of OT will follow university guidelines for reporting incidents of violations of academic integrity as outlined in the LR catalog (inclusive of completion of Incident Report Form for Academic Integrity Violations). A student may be dismissed when his/her professional behavior is impaired due to:

· Physical or emotional problems that the student refuses to address, or which do not respond to treatment within a given semester and seriously impair the student’s ability to be in attendance and to function academically or on fieldwork, and where the student refuses to withdraw voluntarily; or 

· Absence from a significant number of classes (i.e. more than 15% of the total classes); 

· Behavior which conflicts with safety essential to the practice of occupational therapy (i.e. student does not function safely in clinical laboratory or fieldwork experiences); or 
· Conduct, which is either illegal, or highly unbecoming of a health care professional (e.g. alcohol or drug abuse, public fighting, commission of a felony, etc.)  These incidents cannot be hearsay and must be legally verified.
· Any immoral, unethical, or illegal behavior, which could or would result in the graduate being barred from taking the NBCOT certification examination, or from obtaining state licensure.

A student may incur Non-Academic Dismissal without having been on Non-Academic Probation.

Remedies for Non-Academic Dismissal and Reapplication Policy 

Students who are dismissed from the School of Occupational Therapy for non-academic reasons must apply for readmission according to the readmission policies (see below).   Documented evidence of correction, remediation of the problem, or other proofs of permanent change must be presented for consideration.

Students who are dismissed from the School of Occupational Therapy may still be in “good standing” with Lenoir-Rhyne University, and may be able to change to another major.

Appeal of Academic or Non-Academic Actions


Students are governed by the policies and procedures pertaining to the appeal process regarding 
academic and non-academic warning. In order to appeal one of the above actions, the student 
must follow guidelines for the appeal process as outlined in the LR catalog. 



Failure to follow the chain of command in filing an appeal may result in a denial of consideration.

Withdrawal from the School of Occupational Therapy or OCC Courses
· A student may drop or add classes during the first five calendar days of each semester or mini-term, beginning with the first day of classes.  Approval of the advisor is required and a drop/add form must be submitted to the Registrar’s Office.

· A student may withdraw, without penalty, from a 16-week (all semester) course within the first thirty calendar days of the semester with the advisor’s approval.  In such cases the record of the student will be marked “W”.  In courses that last 8 weeks (mini-terms) the withdrawal period will be up to fifteen days after the course begins.  In 5-week courses (summer mini-terms) the withdrawal period is 8 days.

· Withdrawal from any course later than the above deadlines will be recorded with a grade of “F” unless the instructor, the advisor and the Registrar, in consultation shall determine and document that a particular case shall receive the recorded grade of “W”.

· Students withdrawing from the institution will receive a “WF” (Withdrawing-Failing) or WP (Withdrawing Passing) provided they have followed the proper withdrawal procedures.  Students who withdraw from the institution within the last 30 calendar days prior to the end of the semester, will receive failing grades unless, because of extenuating circumstances, the instructor, the advisor and the Registrar, in consultation shall determine that the recorded grade shall be “WP” or “WF”.

· No official withdrawals will be approved in the last week of classes through the end of the term.  Failure to attend does not constitute a withdrawal.

· Accepted documentation for consultation consideration would begin with the instructor and be sent to the advisor before being forwarded to the Registrar’s office.

· “Withdrawn Passing” is not considered an acceptable grade for OCC courses and these courses must be repeated for the student to progress in the program.

· Students are not allowed to withdraw from Fieldwork II unless approved by the AFWC and the program director.
· Students who withdraw from the HOS program may apply to take OCC 300 and 400 courses open to other majors as stipulated in the University catalog if they have successfully completed the prerequisites for the course.

Acceptance by Student of Recommended Special Evaluation, Assistance, or Adaptation
· Upon recommendation by the School of Occupational Therapy Director, the Dean of Students may refer a student for evaluation by an independent licensed psychiatrist, psychologist, or clinical social worker chosen by the institution, if the Dean reasonably believes that the student meets the criteria for involuntary Administrative Withdrawal.  The student’s voluntary pursuit and acceptance of assistance will be taken as a positive consideration in any appeals thereafter.

· Students may not be compelled to accept special evaluation, assistance, or environmental adaptation/accommodation if the condition in question does not affect their academic or non-academic performance in class or on fieldwork.

· If it can be demonstrated that the student’s refusal to accept the above measures is the cause for the continuation of serious academic or non-academic infractions, this may lead to dismissal or Administrative Withdrawal. 

Readmission to the School of Occupational Therapy and/or Lenoir-Rhyne University

Any student, who has been dismissed from Lenoir-Rhyne University, as well as the OT Program, must 
first be readmitted to the University before registering for OCC courses.

Appendix A

LENOIR-RHYNE UNIVERSITY  

MISSION/PURPOSE STATEMENT



In pursuit of the development of the whole person, Lenoir-Rhyne University seeks to liberate mind and spirit, clarify personal faith, foster physical wholeness, build a sense of community, and promote responsible leadership for service in the world.

As an institution of the North Carolina Synod of the Evangelical Lutheran Church in America, the University holds the conviction that wholeness of personality, true vocation, and the most useful service to God and the world are best discerned from within the perspective of Christina faith. 

As a community of learning, the University provides programs of undergraduate, graduate, and continuing study committed to the liberal arts and sciences as a foundation for a whole variety of careers and as guidance for a meaning life.

GOALS

I. ACADEMIC PROGRAM

A. To provide a community of learning which is centered in Christ as it engages the insights of arts and sciences.

B. To provide a program of academic excellence, quality and rigor.

II. LEARNING ENVIRONMENT AND COMMUNITY

A. To develop the whole person intellectually, spiritually, artistically, emotionally, and physically.

B. To develop a sense of service and meaningful vocation as a faithful response to God’s call to live in the world.

C. To recruit and retain a student body of high quality.

D. To employ and retain a faculty of high quality.

III. SUPPORT AND CONSTITUENCY SERVICES

A. To provide support services which facilitate and complement the mission of the University.

B. To provide a physical environment which fully supports and complements the mission of the University.

C. To establish and maintain adequate procedures for ongoing planning and evaluation.

D. To serve Christ’s church universal and within it the Evangelical Lutheran Church in America.

E. To serve the citizens of Hickory and the surrounding community.

APPENDIX B

THE LENOIR-RHYNE STUDENT HONOR COMMITMENT AND STATEMENT OF ACADEMIC INTEGRITY

Each student is required to read and sign this statement prior to enrollment.

A fundamental purpose of a liberal education is its attempt to cultivate in the student a sense of honor and high principles pertaining especially to academics, but extending to all areas of life. An inherent feature of Lenoir-Rhyne is its commitment to an atmosphere of integrity and ethical conduct. As a student of Lenoir-Rhyne, I accept as my personal responsibility the vigorous maintenance of honesty, truth, fairness, civility, and concern for others. My devotion to integrity demands that I will not cheat in academic work and that I adhere to the established standards against those who would violate them. I understand and accept the consequences of infracting upon or assisting others in infracting upon the code. In addition to any beyond the requirements of any code or law, I affirm my own commitment to personal honor and integrity in all matters large and small. Even though the ideal of honor is an abstract one, by implementing this ideal, I join the men and women of Lenoir-Rhyne in making the concept of honor a reality.

THE ACADEMIC INTEGRITY SYSTEM

Violations of the Academic Integrity Statement fall under the jurisdiction of the University Judicial system and are subject to the rules and guidelines established in the SGA Handbook’s Guidelines for Judicial Procedure, found in Section III of The Cub as amended by the procedural guidelines given below: 

VIOLATIONS include the following:

A. Cheating

1. Individual Cheating: To practice or attempt to practice dishonesty or deception in the taking of test or in the preparation or submission of academic work purporting to be one’s own; to copy or attempt to copy from another person’s test, paper, or other graded work in a course; to use during a testing period, or bring into a testing area with the intent to use, any notes or other prepared material which a student is not permitted to consult;

2. Collusion (action taken by two or more persons together to cheat): To allow another to copy one’s test, papers, or other graded course work; to provide assistance to others in the preparation of graded course work without the express consent of the instructor; to aid or abet another person in an act of cheating.

B. Lying

Committing a forgery or uttering a statement known to be false or dishonest, orally or in writing, for the purpose of, or having the effect of, protecting or improving one’s grade in a course, or one’s academic record, or one’s academic standing; also, to utter a statement known to be false or deceitful in a University Judicial proceeding or to protect another person from apprehension or punishment for a violation of academic integrity. 

C. Plagiarizing

The act of willfully copying a sentence, several sentences, or a significant part of a sentence that has been written by someone other than the person submitting the paper, and then neglecting to indicate through the use of quotation marks or blocking that the material has been copied; also, copying from another writer in such a way as to change one or two of the works in the sentence, or to rearrange the order of the wording, or to paraphrase, or to summarize information and then neglect to furnish documentation. Failure to cite sources when appropriate is a form of dishonesty.  Please read LR’s General Statement on copyright policy located on OT’s webpage.

D.
Impeding an Investigation


Falsifying information, or attempting to falsify 

information, or intimidating participants in an Academic Integrity investigation, or University Judicial proceeding.

E.
Other Actions

Any other actions that violate student regulations as outlined in The Cub or the SGA Handbook, or public statutes for the purpose of leading to or supporting an academic integrity violation, as outlined above will be considered an academic integrity violation, and will come under the jurisdiction of the University Judicial System.

PROCEDURES OF THE ACADEMIC INTEGRITY SYSTEM


When a faculty member concludes that a student has been involved in an academic integrity violation, s/he must notify the Dean of Academic Affairs of the violation as the faculty member sees it. If it is determined that this is the first violation, the faculty member at his/her discretion may impose an appropriate penalty up to and including an ”F”” in the course and immediate withdrawal from the course.


If the student has a prior violation on file with the Dean of Academic Affairs, then the faculty member must submit the case to the Academic Integrity Review Committee (AIRC).


If either the accused student or the faculty member requests, whether there has been a previous offense or not, the case must be submitted to the Academic Integrity Review Committee.


Reports of violations to the Dean of Academic Affairs must be in writing and must be submitted before the first day of class and the next regular semester from which the alleged violation took place. Such reports may come from students, faculty, or staff. The reports must include pertinent facts, must state a specific offense, and must be signed. Faculty directly involved with the case shall be notified.


The Academic Integrity Review Committee shall normally be composed of the same individuals as the University Court and shall be chaired by the student Chief Justice. The AIRC shall meet within six (6) weeks of the report of an alleged violation to the Academic Dean, and within two (2) weeks of the written notification to the student of the charges against him/her. Proceedings should be conducted under the guidelines of Section 24 of the “Student Bill of Rights,” except that the decision of the AIRC shall be final in matters of Academic Integrity.

PENALTIES


The following penalties shall be imposed by the University Judicial System for violations for academic integrity at Lenoir-Rhyne University:

A. A person who pleads guilty or is found guilty of a violation of academic integrity in which the circumstances do not merit the imposition of a grade of “F” in a course (i.e., minor first offense) shall receive as penalty “academic integrity probation.”

B. A person who pleads guilty or is found guilty of a major first violation of academic integrity in a course shall be dropped from the course with a grade of “F” and may be subject to an additional penalty including suspension or expulsion, depending on the magnitude of the offense.

C. A person who pleads guilty or is found guilty of a violation of academic integrity in which, the circumstances do not permit the imposition of a grade of “F” in a course, (i.e., a charge against a student not enrolled in a particular course) shall receive a penalty that may range from academic integrity probation to suspension or expulsion, depending on the magnitude of the offense.

D. A person who pleads guilty or is found guilty of an additional violation of academic integrity after having been found guilty of a previous offense shall be expelled, and a grade of “F” shall be entered for any courses in which a violation occurred.

DEFINITION OF PENALTIES

A. “Academic Integrity Probation” extends from the time of conviction to graduation. Any further conviction shall result in expulsion.

B. “Academic Integrity Suspension” is the immediate, involuntary withdrawal of a student from the University for a time specified by the University Judicial system, except the time must be at least one grading period during the academic year. Notation of this penalty shall be maintained on the student’s permanent academic transcript.

C. “Academic Integrity Expulsion” is the immediate permanent withdrawal of a student from the University. Notation of this penalty shall be maintained on the student’s permanent academic transcript.

RESPONSIBILITY FOR ACADEMIC INTEGRITY


The chief responsibility for student academic integrity at Lenoir-Rhyne rests with the students. Additionally, every faculty member, as a matter of course, assumes the responsibility for upholding and assisting in administering the Honor Code.


Every faculty member is responsible for proctoring, or for having proctored, quizzes, test, and examinations. No student may proctor a quiz, test, or examination for a class of which h/she is a member. 


Every student has a responsibility to ensure the integrity of his/her own work. If cheating, lying, or plagiarism are observed in an academic situation, a student should inform the faculty member or the Chief Justice of the University Court.


The faculty member may require that the student write a pledge on all work submitted in the course. If the professor makes no such demand, the student may reinforce his/her commitment to high standards of academic integrity by writing the work “PLEDGE” and signing the work, or the student may write out a pledge and sign the work. An acceptable form for a written pledge is: “I have neither given nor received unauthorized assistance on this work.”

APPENDIX C: THE APPEALS PROCESS


The Appeals Process is made available to students for the purpose of providing a mechanism whereby the student may appeal the academic decision of a faculty member(s) or Faculty Committee. This provides the student, who believes his/her rights have been violated, the opportunity to be heard. Prior to enactment of the Appeals Process, the Process to Reconcile Differences Regarding Academic Decisions must be completed. If the student believes his/her rights are violated, even with the use of these information channels, the Appeals Process may be considered. The Appeals Process is to be considered for the purpose of listening objectively to facts and making decisions concerning the right and responsibilities of students. See Appendix F for details regarding the Appeals Process.

NOTE:
The term “student” refers either to a single student or a group of students throughout this document. The term “faculty member” refers to a single faculty member, members, or a faculty committee.

I. Composition:

A. Faculty membership consists of three faculty members, one of whom is the committee chairperson.

1. Members are appointed by the School Chairperson at the beginning of the fall semester each year

2. An alternate member will be appointed as needed and serves only at an Appeals Hearing in any instance when a faculty member is excused due to conflict of interest or inability to attend.

B. Student membership of the Committee is composed of two members:

1. Members are elected by the classmates during a class meeting held at the beginning of classes during the fall semester.

2. An alternate member from the junior and senior class is also elected during a class meeting, who serves only at Appeals Hearing in any instance when the class representative is excused due to conflict of interest or inability too attend.

C. Should the Chairperson or any members of the Committee believe that they are unable to be impartial during a particular hearing, they will withdraw from the Appeals Hearing, notifying the School Chairperson. If the Committee Chairperson is excused for the Hearing, an alternate temporary Chair will be appointed.

D. The Appeals Hearing is conducted by the total membership of the Committee: the Chairperson, two faculty members, and two students. 

E. An appeal of an academic decision may be initiated after the end of the academic year in May.

1. During the summer months, the School of Chairperson will receive initial requests for the Reconciliation Process or a formal Appeal, according to their respective guidelines.

2. The School Chairperson will be responsible for notifying the faculty member(s) involved in the Reconciliation Process.

3. If a student wished to initiate a Formal Appeal, the School Chairperson will so notify the Appeals Committee Chairperson. If the Committee Chairperson is unavailable for the timely execution of the Appeals Process, the School Chairperson will appoint an Acting Chairperson available from the faculty on the Appeals Committee.

4. The Appeals Committee Chairperson, or Acting Chairperson, will conduct the procedures of the Appeals Process according to the stated guidelines. The Chairperson will convene an ad hoc committee consisting of those faculty and student members. The Committee Chairperson, in consultation with the School Chairperson, will request participation of additional faculty and additional students from the rising junior and senior classes.

II. Initiating the Appeal

After completion of the Process to Reconcile Differences Regarding Academic Decisions, the student wishing to initiate a Formal Appeal must submit a request for a hearing to the School Chairperson. This request must be submitted within one (1) week of the last reconciliation meeting.

A. A copy of the request is submitted to the faculty member involved in the issue, and placed in the student’s file in the School chairperson’s office.

B. The Committee chairperson will set a date for the Appeals Hearing. This date should be within one (1) week of the receipt of the request.

C. Certain written documents are prepared prior to the hearing. Copies of these documents are submitted to all participants when the hearing convenes.

1. The Student submits a document including

a. A complete description of the incident being appealed.

b. Data specifically relating to the incident being appealed.

c. Any additional background information pertinent to the appeal.

2. The faculty member submits a document including:

a. A description of the incident being appealed.

b. A description of the decision made.

c. Any additional background information pertinent to the appeal.

D. When an Appeal is initiated immediately before a scheduled holiday, the time limits and constraints for the steps in the Appeals Process will exclude the holiday period.

III. Appeals Hearing

A.
The Appeals Committee hearing convenes in closed session, attended by the following members only:

1. Appeals Committee Chairperson

2. Appeals Committee Members

3. Student directly involved

4. Faculty member directly involved

5. School chairperson, ex-officio

6. An advocate for each of the parties involved.

a. T
he student initiating the Appeals Process and the involved faculty member may each have an advocate present during the hearing.

b. The role of the advocate is to provide personal support and assist the individual in processing the interactions and content of the Appeals Hearing.

c. The advocate may not address the Hearing directly, nor directly participate in the process.

B. The student presents his/her written document and may provide any further supporting  

information pertinent to the incident.

C.
The faculty member presents her/his written document and may provide any further supporting information pertinent to the incident.

D.
The committee reserves the right to request additional information from both parties, as well as other informed sources. Any additional individuals called to testify will be present at the Hearing only at the time of their testimony. They will not be present for the entire hearing.

E.
Following the presentation of documents and information, everyone is dismissed except the Appeals Committee and its Chairperson.

F.
The Committee deliberates the presentations until a simple majority of opinion of the present quorum is reached.

1. Should a tie vote result, the Committee Chairperson will cast the tie-breaking vote.

2. The decision of the Appeals Committee will be made by the close of the school day following the day of the Hearing.

3.  
After the committee has reached a decision, the committee Chairperson verbally notifies both parties and the School Chairperson of the decision reached and rationale for the decision.

4.  
The written statement of this decision and rationale is sent to the student, the faculty involved, and the School Chairperson within two (2) school days following verbal notification. A copy of this statement is kept in the student’s file in the School Chairperson’s office.

5.  
The decision of the Committee is binding on all parties unless the University-wide appeal process overturns it.

G.
Should the decision made by the committee not satisfy the student that his/her rights have been upheld, he/she may pursue the appeal further with the general University procedure found in THE CUB.

H. To avoid the possibility of impeding academic progression while the Appeals Process is being pursued, the student continues his/her course of study in the program, subject to current guidelines and procedures, until the Committee has reached a decision.

IV. Record Keeping

A. Written minutes and a tape recording of the proceedings are kept of all Appeal Hearings for a period of five (5) years. Minutes of the Appeals Hearing are confidential. They will be available only to the student and faculty involved, the School Chairperson, the Committee Chairperson, and members of the Appeals Committee Chairperson, and members of the Appeals Committee.

B. A written report of final decisions of the Committee and the supporting rationales are given to the student and faculty involved and the Chairperson of the School.

1. Reports of the findings and recommendations of the Committee are confidential.

2. A written copy of the student’s request for an Appeals hearing and the statement of the decision of the Committee are kept in the student’s file in the School Chairperson’s office.

V. Confidentiality

A. To protect the rights of all parties involved in an Appeal, no discussion of the Appeal is to occur outside the closed hearing. 

B. Any document submitted by the student or faculty regarding the Appeal, such as documents concerning decisions and transactions of hearings and the tape recordings of the proceedings will be maintained in a secured area in the School of Occupational Therapy for five (5) years after the hearing is completed.

C. Only Committee members hearing the Appeal and the involved student and faculty are allowed access to these documents.

APPENDIX D

LENOIR-RHYNE UNIVERSITY STATEMENT ON EQUAL OPPORTUNITY

Lenoir-Rhyne University is an equal opportunity institution. It does not discriminate against any applicant for enrollment or employment because of race, color, creed, sex, national origin, handicapped status, age, or veteran status in connection with employment, promotion, demotion, transfer recruitment or recruitment advertising, layoff or termination, rates of pay or other forms of compensation, or selection for training. Evidence of discrimination by the University should be reported to the vice president of administration and finance.

APPENDIX E

PRIVACY RIGHTS OF STUDENTS; THE BUCKLEY AMENDMENT

Section 438 of the “General Education Provisions Act,” as amended, commonly referred to as the “Buckley Amendment:”

1. AFFORDS each student, once enrolled in an institution of higher education, THE RIGHT:

a. OF ACCESS (within a 45-day period) to his education record there, EXCEPTING those items specifically excluded by the Act, namely:

1. FINANCIAL RECORDS of parents

2. CONFIDENTIAL LETTERS and statements of recommendations entered in the file PRIOR TO JANUARY 1, 1975

3. CONFIDENTIAL RECOMMENDATIONS entered in the education record after January 1, 1975, and to which the student has WAIVED RIGHT OF ACCESS.

It is understood that the institution:

1. Cannot require as a condition of admission or award of financial aid, the waiving of right to access to letters of recommendation; 

2. Must, upon request, furnish the names of all persons making confidential recommendations;

3. Shall use such letters ONLY for the purpose of which they were intended.

b. FOR A HEARING to:

1. CHALLENGE the content of his/her education record and, if appropriate,

2. CORRECT OR DELETE any inaccurate, misleading, or inappropriate data contained therein and 

3. INSERT a written explanation respecting the contents of such records.

3.
EXCLUDES from student access CERTAIN FILES not directly related to the student’s education   

     



records as:

a. PERSONNEL NOTES by institutional, supervisory, and educational personnel.

b. Campus LAW ENFORCEMENT RECORDS.

c. EMPLOYEE FILES, if student is employed by the institution.

d. MEDICAL, PSYCHOLOGICAL-COUNSELING, AND PSYCHIATRIC RECORDS or case notes maintained by appropriate professional of the student’ choice.

4. 
DEFINES DIRECTORY INFORMATION, which the institution may release without the written request of the student, unless he/she has specifically and in writing, requested that no such data be released.         

(Directory Information includes: Name, Address, Telephone Number, Date of Birth, Dates of  

Attendance, School or University, Major Field of Study, Credit Hours Earned, Degrees Earned and Honors Received.)

5.  REQUIRES the institution to obtain the WRITTEN CONSENT OF THE STUDENT to release his/her education record (or personally identifiable date contained therein other than “Directory Information” subject to the limits specified above) EXCEPT FOR the following: persons/agencies/institutions specifically exempted by the ACT:

a. PERSONNEL WITHIN THE INSTITUTION who have a legitimate educational interest;

b. OFFICIALS OF OTHER INSTITUTIONS in which the student SEEKS, OR INTENDS TO ENROLL (with the understanding that he/she will be so notified and a copy of the document grated, if desire);

c. Certain GOVERNMENT OFFICIAL/AGENCIES listed in the ACT; for, or receipt of, FINANCIAL AID;

d. Persons/agencies in connection with a student’s application for, or receipt of, FINANCIAL AID

e. Recognized ORGANIZATIONS CONDUCTING STUDIES AS WELL AS ACCREDITED AGENCIES desiring information, each with the understanding that personally identifiable data is not to be released or retained after its purpose is served; 

f. PARENTS OF DEPENDENT STUDENTS (as such dependency is defined in Section 152 of the Internal Revenue Code of 1954);

6. REQUIRES the institution to MAINTAIN A RECORD of those persons requesting and/or gaining access to the student’s education record (except for 4.a above and all requests for Directory Information):

7.
Makes it incumbent upon the institution to NOTIFY THE STUDENT in the event OF A SUBPOENA of his/her record or a judicial order requiring the release of such data. 

8.
 Expects the institution to INFORM THE STUDENTS of their rights under the provision of this Act.

APPENDIX F

MINIMAL PERFORMANCE REQUIREMENT FOR THE OCCUPATIONAL THERAPY STUDENT

LR School of Occupational Therapy Disability Policy:


This document will assist the Lenoir Rhyne University School of Occupational Therapy in complying with the 1990 Americans Disabilities Act (ADA). The act was passed by the United States Congress to prohibit discrimination against qualified individuals with disabilities. Disability is defined as:

(a) a physical or cognitive or psychosocial impairment that substantially limits one or more of the major life activities of such individuals

(b) a record of such impairment; or

(c) being regarded as having such impairment.

             Examples of disabilities likely to be covered by the ADA

                  Physical Impairments (orthopedic, visual, speech, and hearing impairment):

    Cerebral Palsy Epilepsy

    Muscular Dystrophy
            

    Cancer 

    Diabetes Mellitus

    Multiple Sclerosis 
    Heart Disease


                           

HIV (Symptomatic or Asymptomatic)

                                                 

Addictions

    Tuberculosis

                 Mental Impairments:
 Psychiatric  Disorders


 Learning Disabilities

  Intellectual Disabilities



Examples of Record of Such Impairments:


History of:


Psychiatric Illness



Physical Illness


Addiction to drugs and alcohol


Erroneously diagnosed with a condition


Examples of “regarded as” having a disability:

Deformity not affecting functions (i.e. facial, trunk, etc.)

Mild Diabetes Mellitus controlled by medication

Minimal performance abilities are not to be used to make judgements about admission to and progression in the Lenoir- Rhyne School of School of Occupational Therapy.

For the purposes of School compliance, a “qualified individual with a disability” is one who, with or without reasonable accommodation or modification, meets the essential eligibility requirements for participation in the HOS/School of Occupational Therapy.

Minimal performance abilities are used to assist each student in determining whether accommodations are necessary and sufficient to help meet each competency. The abilities provide an objective measure upon which a student and the advisor base informed decisions regarding whether the student is “qualified” to meet requirements. The minimal performance abilities are listed on the following page.


A copy of the Minimal Performance Abilities is in the student handbook. If a student believes that it is impossible to meet one or more of the Minimal Performance Abilities without accommodations or modifications, the School of Occupational Therapy must determine, on an individual basis, whether the necessary accommodations or modifications can be made reasonably. It is the responsibility of the applicant/student to communicate any disability to the School Chair of the Academic Standards Committee or the School Chair of the Lenoir-Rhyne University Occupational Therapy School. Reasonable accommodation is defined by the Act to include making existing facilities readily accessible to and useable by individuals with disabilities.

Minimal Performance Abilities for Occupational Therapy Students

	Issue
	Standard
	Examples of Activities

	Critical Thinking
	Critical thinking ability sufficient for clinical judgement
	Identify cause-effect relationship in clinical situations

	Interpersonal
	Interpersonal abilities sufficient to interact with individuals, families, groups from different social, emotional, cultural, and intellectual backgrounds
	Establish rapport with clients, families, faculty, staff and peers.

	Communication
	Communication abilities sufficient for interactions with others in verbal and written form
	Explain treatment procedures, initiate patient/family teaching, document, interpret therapeutic actions and client responses

	Mobility
	Physical abilities sufficient to move from room to room and maneuver in small spaces
	Move around client rooms, work spaces, treatment areas, safely transfer/lift clients, and administer required treatment modalities safely and effectively.

	Motor Skill
	Gross and fine motor abilities sufficient to provide safe and effective care of clients
	Calibrate and use equipment; position clients.

	Hearing
	Auditory ability sufficient to assess and provide safe and effective care of clients
	Hears monitor alarms, emergency signals, patient’s requests for help; other patient-related sounds as needed.

	Visual
	Visual ability sufficient for observation and assessment of clients
	Observes client responses, able to assess patient’s visual skills.

	Tactile
	Tactile ability sufficient for physical assessment
	Perform palpation, strength testing of clients, and/or those related to patient care.


Lenoir-Rhyne University is a private institution and therefore is covered under Title III of the ADA. The School of HOS/OT is bound by the contracts of all clinical agencies and facilities used by Occupational Therapy students for clinical experience.

APPENDIX G

1

OCCUPATIONAL THERAPY CODE OF ETHICS (2005)

PREAMBLE

The American Occupational Therapy Association (AOTA) Occupational Therapy Code of Ethics

(2005) is a public statement of principles used to promote and maintain high standards of

conduct within the profession and is supported by the Core Values and Attitudes of Occupational

Therapy Practice American Occupational Therapy Association (AOTA, 1993). Members of

AOTA are committed to promoting inclusion, diversity, independence, and safety for all

recipients in various stages of life, health, and illness and to empower all beneficiaries of

occupational therapy. This commitment extends beyond service recipients to include

professional colleagues, students, educators, businesses, and the community.

Fundamental to the mission of the occupational therapy profession is the therapeutic use of

everyday life activities (occupations) with individuals or groups for the purpose of participation

in roles and situations in home, school, workplace, community, and other settings.

“Occupational therapy addresses the physical, cognitive, psychosocial, sensory and other aspects

of performance in a variety of contexts to support engagement in everyday life activities that

affect health, well being and quality of life” (Definition of Occupational Therapy Practice for the

AOTA Model Practice Act, 2004). Occupational therapy personnel have an ethical responsibility

first and foremost to recipients of service as well as to society.

The historical foundation of this Code is based on ethical reasoning surrounding practice and

professional issues, as well as empathic reflection regarding these interactions with others. This

reflection resulted in the establishment of principles that guide ethical action. Ethical action goes

beyond rote following of rules or application of principles; rather it is a manifestation of moral

character and mindful reflection. It is a commitment to beneficence for the sake of others, to

virtuous practice of artistry and science, to genuinely good behaviors, and to noble acts of

courage. It is an empathic way of being among others, which is made every day by all

occupational therapy personnel.

The AOTA Occupational Therapy Code of Ethics (2005) is a guide to professional

conduct when ethical issues surface. Ethical decision making is a process that includes awareness

regarding how the outcome will impact occupational therapy clients in all spheres. Applications

of Code principles are considered situation-specific and where a conflict exists, occupational

therapy personnel will pursue responsible efforts for resolution.

The specific purpose of the AOTA Occupational Therapy Code of Ethics (2005) is to:

1. Identify and describe the principles supported by the occupational therapy profession
2. Educate the general public and members regarding established principles to which

occupational therapy personnel are accountable

3. Socialize occupational therapy personnel new to the practice to expected standards of

conduct

4. Assist occupational therapy personnel in recognition and resolution of ethical dilemmas

The AOTA Occupational Therapy Code of Ethics (2005) defines the set principles that apply to

occupational therapy personnel at all levels:

Principle 1. Occupational therapy personnel shall demonstrate a concern for the safety and

well-being of the recipients of their services. (BENEFICIENCE)

Occupational therapy personnel shall:

A. Provide services in a fair and equitable manner. They shall recognize and appreciate the

cultural components of economics, geography, race, ethnicity, religious and political

factors, marital status, age, sexual orientation, gender identity, and disability of all

recipients of their services.

B. Strive to ensure that fees are fair and reasonable and commensurate with services

performed. When occupational therapy practitioners set fees, they shall set fees

considering institutional, local, state, and federal requirements, and with due regard for

the service recipient’s ability to pay.

C. Make every effort to advocate for recipients to obtain needed services through available

means.

D. Recognize the responsibility to promote public health and the safety and well-being of

individuals, groups, and/or communities.

Principle 2. Occupational therapy personnel shall take measures to ensure a recipient’s

safety and avoid imposing or inflicting harm. (NONMALEFICIENCE)

Occupational therapy personnel shall:

A. Maintain therapeutic relationships that shall not exploit the recipient of services sexually,

physically, emotionally, psychologically, financially, socially, or in any other manner.

B. Avoid relationships or activities that conflict or interfere with therapeutic professional

judgment and objectivity.

C. Refrain from any undue influences that may compromise provision of service.
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D. Exercise professional judgment and critically analyze directives that could result in

potential harm before implementation.

E. Identify and address personal problems that may adversely impact professional

judgment and duties.

F. Bring concerns regarding impairment of professional skills of a colleague to the attention

of the appropriate authority when or/if attempts to address concerns are unsuccessful.

Principle 3. Occupational therapy personnel shall respect recipients to assure their rights.

(AUTONOMY, CONFIDENTIALITY)

Occupational therapy personnel shall:

A. Collaborate with recipients, and if they desire, families, significant others, and/or

caregivers in setting goals and priorities throughout the intervention process, including

full disclosure of the nature, risk, and potential outcomes of any interventions.

B. Obtain informed consent from participants involved in research activities and ensure that

they understand potential risks and outcomes.

C. Respect the individual’s right to refuse professional services or involvement in research

or educational activities.

D. Protect all privileged confidential forms of written, verbal, and electronic communication

gained from educational, practice, research, and investigational activities unless

otherwise mandated by local, state, or federal regulations.

Principle 4. Occupational therapy personnel shall achieve and continually maintain high

standards of competence. (DUTY).

Occupational therapy personnel shall:

A. Hold the appropriate national, state, or any other requisite credentials for the services

they provide.

B. Conform to AOTA standards of practice, and official documents.

C. Take responsibility for maintaining and documenting competence in practice, education,

and research by participating in professional development and educational activities.
D. Be competent in all topic areas in which they provide instruction to consumers, peers,

and/or students.

E. Critically examine available evidence so they may perform their duties on the basis of

current information.

F. Protect service recipients by ensuring that duties assumed by or assigned to other

occupational therapy personnel match credentials, qualifications, experience, and scope

of practice.

G. Provide appropriate supervision to individuals for whom they have supervisory

responsibility in accordance with Association official documents, local, state, and federal

or national laws and regulations, and institutional policies and procedures.

H. Refer to or consult with other service providers whenever such a referral or consultation

would be helpful to the care of the recipient of service. The referral or consultation

process shall be done in collaboration with the recipient of service.

Principle 5. Occupational therapy personnel shall comply with laws and Association

policies guiding the profession of occupational therapy. (PROCEDURAL JUSTICE)

Occupational therapy personnel shall:

A. Familiarize themselves with and seek to understand and abide by institutional rules,

applicable Association policies; local, state, and federal/national/international laws.

B. Be familiar with revisions in those laws and Association policies that apply to the

profession of occupational therapy and shall inform employers, employees, and

colleagues of those changes.

C. Encourage those they supervise in occupational therapy-related activities to adhere to the

Code.

D. Take reasonable steps to ensure employers are aware of occupational therapy’s ethical

obligations, as set forth in this Code, and of the implications of those obligations for

occupational therapy practice, education, and research.

E. Record and report in an accurate and timely manner all information related to

professional activities.

Principle 6. Occupational therapy personnel shall provide accurate information when

representing the profession. (VERACITY)

Occupational therapy personnel shall:

A. Represent their credentials, qualifications, education, experience, training, and

competence accurately. This is of particular importance for those to whom occupational

therapy personnel provide their services or with whom occupational therapy personnel

have a professional relationship.

B. Disclose any professional, personal, financial, business, or volunteer affiliations that may

pose a conflict of interest to those with whom they may establish a professional,

contractual, or other working relationship.

C. Refrain from using or participating in the use of any form of communication that contains

false, fraudulent, deceptive, or unfair statements or claims.

D. Identify and fully disclose to all appropriate persons errors that compromise recipients’

safety.

E. Accept responsibility for their professional actions that reduce the public’s trust in

occupational therapy services and those that perform those services.

Principle 7. Occupational therapy personnel shall treat colleagues and other professionals

with respect, fairness, discretion, and integrity. (FIDELITY)

Occupational therapy personnel shall:

A. Preserve, respect, and safeguard confidential information about colleagues and staff,

unless otherwise mandated by national, state, or local laws.

B. Accurately represent the qualifications, views, contributions, and findings of colleagues.

C. Take adequate measures to discourage, prevent, expose, and correct any breaches of the

Code and report any breaches of the Code to the appropriate authority.

D. Avoid conflicts of interest and conflicts of commitment in employment and volunteer

roles.

E. Use conflict resolution and/or alternative dispute resolution resources to resolve

organizational and interpersonal conflicts.

F. Familiarize themselves with established policies and procedures for handling concerns

about this Code, including familiarity with national, state, local, district, and territorial

procedures for handling ethics complaints. These include policies and procedures created

by AOTA, licensing and regulatory bodies, employers, agencies, certification boards,

and other organizations having jurisdiction over occupational therapy practice.

Note. This AOTA Occupational Therapy Code of Ethics is one of three documents that constitute the Ethics

Standards. The other two are the Core Values and Attitudes of Occupational Therapy Practice (1993) and the

Guidelines to the Occupational Therapy Code of Ethics (2000).

Glossary

Autonomy—The right of an individual to self-determination. The ability to independently act on

one’s decisions for their own well-being (Beauchamp & Childress, 2001)

Beneficence—Doing good for others or bringing about good for them. The duty to confer

benefits to others

Confidentiality—Not disclosing data or information that should be kept private to prevent harm

and to abide by policies, regulations, and laws

Dilemma—A situation in which one moral conviction or right action conflicts with another. It

exists because there is no one, clear-cut, right answer

Duty—Actions required of professionals by society or actions that are self-imposed

Ethics—A systematic study of morality (i.e., rules of conduct that are grounded in philosophical

principles and theory)

Fidelity—Faithfully fulfilling vows and promises, agreements, and discharging fiduciary

responsibilities (Beauchamp & Childress, 2001)

Justice—Three types of justice are

Compensatory—Making reparation for wrongs that have been done

Distributive justice—The act of distributing goods and burdens among members of

society

Procedural justice—Assuring that processes are organized in a fair manner and

policies or laws are followed

Morality—Personal beliefs regarding values, rules, and principles of what is right or wrong.

Morality may be culture-based or culture-driven

Nonmaleficience—Not harming or causing harm to be done to oneself or others the duty to

ensure that no harm is done

Veracity—A duty to tell the truth; avoid deception

References

American Occupational Therapy Association. (1993). Core values and attitudes of occupational

therapy practice. American Journal of Occupational Therapy, 47, 1085–1086.

American Occupational Therapy Association. (1998). Guidelines to the occupational therapy

code of ethics. American Journal of Occupational Therapy, 52, 881–884.

American Occupational Therapy Association. (2004). Association policies. American Journal of

Occupational Therapy, 58, 694–695.

Beauchamp, T. L., & Childress, J. F. (2001). Principles of biomedical ethics (5th ed.). New

York: Oxford University Press.

Definition of Occupational Therapy Practice for the AOTA Model Practice Act (2004). Retrieved

April 9, 2005, from http://www.aota.org/members/area4/docs/defotpractice.pdf

Authors

The Commission on Standards and Ethics (SEC):

S. Maggie Reitz, PhD, OTR/L, FAOTA, Chairperson

Melba Arnold, MS, OTR/L

Linda Gabriel Franck, PhD, OTR/L

Darryl J. Austin, MS, OT/L

Diane Hill, COTA/L, AP, ROH

Lorie J. McQuade, MEd, CRC

Daryl K. Knox, MD

Deborah Yarett Slater, MS, OT/L, FAOTA, Staff Liaison

With contributions to the Preamble by Suzanne Peloquin, PhD, OTR, FAOTA

Adopted by the Representative Assembly 2005C202

Note. This document replaces the 2000 document, Occupational Therapy Code of Ethics (2000) (American Journal

of Occupational Therapy, 54, 614–616).

Prepared 4/7/2000, revised draft—January 2005, second revision 4/2005 by SEC.

8

To be published and copyrighted in 2005 by the American Occupational Therapy Association in the American

Journal of Occupational Therapy, 59 (November/December).

Copyright © 2005 by the American Occupational Therapy Association, Inc.

Permission to reprint for nonprofit, educational use only.
APPENDIX H

OCCUPATIONAL THERAPY PROFESSIONAL ORGANIZATIONS

American Occupational Therapy Association (AOTA)

4720 Montgomery Lane

PO Box 31220

Bethesda, MD 20824-1220

(301) 652-AOTA (2682)

Members may call 1-800-SAY AOTA for toll-free information


The American Occupational Therapy Association is the largest and most influential professional organization for occupational therapists in the world. Founded in 1917, it has grown in size and stature since that time.


Since AOTA is a voluntary organization, its bylaws and policies are determined by those occupational therapy personnel who comprise its membership. In addition to an Executive Board of elected and appointed officers, various committees and commissions meet and deliberate throughout the year to determine strategies for achieving the association’s goals. Goals can include such objectives as increased coverage of occupational therapy services by third party insurers, the setting of standards for practice in various areas of practice, or determining requirements for certification or accreditation of educational programs. Members of AOTA are encouraged to participate in organizational activities, so that national goals and priorities can reflect the viewpoints of a broad constituency of occupational therapists, occupational therapy assistants, and students.

Each year, the Association holds a national conference, which is held in major cities according to a rotational pattern that sees conferences located in the East or West every other year, with Conferences in intervening years held in a Mid-American city. 

These activities are organized through the Student Committee of the Occupational Therapy Association (SOTA). SOTA has officers as well as delegates from OT educational programs.

The American Occupational Therapy Foundation was chartered in 1965 as a charitable, scientific, literary, and education society “to advance the science of occupational therapy and increase the public knowledge and understanding thereof….” During its over thirty years of existence, the foundation has addressed this mission through the provision of scholarships and fellowships, as well as through the promotion of publications and research.

Through its Board of directors, elected officers and committees, the Foundation works in collaboration with the American Occupational Therapy Association to accomplish its aims. Two percent of AOTA member dues are allocated to the Foundation for operating expenses. The Foundation publishes The Occupational Therapy Journal of Research as well as other research and practice-related monographs.

World Federation of Occupational Therapy


The Work Federation of Occupational Therapy (WFOT) is comprised of over two dozen member nations who elect and send delegates to WFOT council meetings every two years, held in a variety of locations throughout the world. Every four years, an International Congress is held, with therapist from all over the world invited to attend and present papers. The purpose of WFOT is to promote the development of occupational therapy worldwide. The AOTA promotes involvement in WFOT and elects three officials to represent the association in WFOT deliberations.

The North Carolina Occupational Therapy Association


It is recommended that OT students join NCOTA. 
The mission of the North Carolina Occupational Therapy Association is to promote continued competent occupational therapy; to have a significant impact on the health care, legislative, and reimbursement communities as advocates for the consumer and the profession. To be responsive to the needs of membership by promoting professional education, fostering conjunction, and monitoring trends in health care and the community that affect the practice of occupational therapy.


Annual membership for students is $15. This fee entitles the member to a discount on NCOTA state conferences. The membership fee also gives discounts on other statewide workshops and a year of NCOTA state newsletters.

North Carolina Occupational Therapy Association

PO Box 20432
Raleigh NC 27619-0432.
Ph: 919.785.9700
Fax: 919.771.0115
www.ncota.com 

 APPENDIX I

COMMON OCCUPATIONAL THERAPY ACRONYMS

AOTA



American Occupational Therapy Association

AOTF

American Occupational Therapy Foundation

SOTA
American Student Committee of AOTA

AJOT

American Journal of Occupational Therapy

BOTC

Black Occupational Therapy Caucus

COE

Commission on Education of the AOTA

COTA

Certified Occupational Therapy Assistant

FAOTA
Fellow, American Occupational Therapy Association

FWE
Fieldwork Evaluation

HHS
Health and Human Services (US Department of)

LPT
Licensed Physical Therapist

OTJR
Occupational Therapy Journal of Research

OTR
Occupational Therapy, Registered

OTR/L
An individual certified by AOTA and licensed by a state

RA
Representative Assembly (of the AOTA)

TLC
Teaching Learning Center, Tender Loving Care

WFOT
World Federation of Occupational Therapy

APPENDIX J

SCHOOL OF OCCUPATIONAL THERAPY EDUCATIONAL GOALS

I.
  Leadership and Service for Health:
  Use personal, institutional, and community resources to encourage health-related activities that promote justice, relieve misery, reconcile the estranged, and thus contribute to the wholeness and well-being of the created order.

A.
Responsibility: 
Management time and resources consistent with values, priorities, and commitments.

1. Identify personal value and priorities related to health care, and their relationship to the imperatives of the Christian faith.

2. Identify priorities for the health of the community.

3. Identify the relationship between personal values and priorities; priorities for the health of the community; professional, ethical and moral standards; and apply these to the professional learning process.

4. Assume responsibility for student centered learning process.

a. Identify personal learning styles and personal resources, and their effect on achievement of educational goals.

b. Identify priorities and resources for effective learning.

c. Communicate learning needs and plans to instructors and advisors.

5. Act on priorities, consistent with ethical and moral standards, being accountable for the consequences of actions.

a. Allocate time effectively.

b. Monitor outcomes, and make necessary adjustments of objectives and behaviors.

c. Observe safety precautions

d. Understand professional responsibilities related to liability concerns.

B.
  Communication:
  Engage respectfully and creatively with all persons, including those whose theology, philosophy, cultural background and actions are in contrast with one’s own beliefs and experiences.

1. Recognize and use nonverbal cues effectively.

2. Demonstrate effective listening skills.

3. Demonstrate effective use of self in dyadic and group interaction.

4. Use clear, concise, and organized written communication.

5. Demonstrate effective spoken communication

6. Demonstrate competence in clinical documentation.

7. Demonstrate understanding of ethical dispute and conflict resolution processes.

C.  
Collaboration:   Encourage full participation of all relevant parties in health care decisions and processes.

1. Recognize the effect of differing cultural values on health status and health care.

2. Encourage the participation of clients and their families in decisions regarding their health care and in evaluating its quality and acceptability. 

3. Engage community agencies and their representatives in decisions regarding health care and within the supervisory process.

4. Work effectively as a team member in various settings to provide high quality, cost-effective and integrated services.

5. Formulate and manage teams for effective and collaborative service provision.

II.
  Dimensions of Human Learning and Experience: Use information relevant to the practice of occupational therapy in solving clinical problems.

A. Information Management: Identify, gain access to, and organize information for use in promotion of health and wellness.

1. Identify, comprehend, apply, and analyze knowledge of the biological, behavioral, and health sciences information base of occupational therapy.

a. The structure and function of the human body, including anatomy, kinesiology, physiology, and neuroscience.

b. Human development throughout the life span including the interaction of environmental factors with sensorimotor, cognitive, psychosocial, and physiological components.

c. Human behavior in the context of sociocultural systems to include beliefs, ethics, and values.

d. The etiology, clinical course, management, and prognosis of developmental, acute, chronic, and traumatic conditions that may occur throughout the lifespan.

e. Effects of health and disability on individual, family, and society including the promotion of health and prevention of diseases.

f. Effects of social, economic, political, and demographic factors on the provision of health care in the United States.

2. Identify, comprehend, apply, and analyze knowledge of occupational therapy theory and practice.

a. Foundations, history, and philosophical base of the profession and its personnel including AOTA standards and ethics, policies and functions of professional associations, and contributions of international practitioners.

b. Theory development, theoretical base and models of practice related to use of occupation in adaptation across the life span.

1. Adaptation and satisfaction across the lifespan.

2. Multicultural perspectives.

3. Meaning and dynamics of purposeful activities.

4. Balance of the areas of occupation.

5. Age appropriate developmental tasks.

c. Analysis, performance, teaching, grading, and adaptation of purposeful activity for therapeutic intervention, including the use of assistive devices, technologies, and physical agent modalities to facilitate occupational performance.

d. The occupational therapy process, including appropriate use of OTAs and other personnel, based on frames of reference or theoretical perspectives, and the use of uniform terminology for:

1. Screening and assessment

2. Formulation of intervention plan

3. Implementation of treatment

4. Reassessment of plans and procedures

5. Termination of services

6. Documentation

7.
The role of the profession in interdisciplinary approaches to health care.

B.
Clinical Reasoning: Develop through the use of complex problem-solving skills, a theoretically grounded and practical plan of action.

1. Use procedural, interactive, conditional, and narrative reasoning to address clinical problems of occupational role performance.

2. Gather information to identify focal problems.

3. Select appropriate theoretical approaches.

4. Select appropriate information-gathering strategies.

5. Identify patterns and generate alternative hypotheses about options and outcomes of occupational therapy services.

6. Identify occupational therapy service options appropriate to the specific needs of health care consumers and recommend a course of action consistent with the client’s values.

7. Use sound clinical reasoning processes to monitor performance and modify problem analysis, hypothesis, and/or intervention plan as necessary.

8. Identify need for referrals.

III.
  OT Domain and Process: To demonstrate entry level competence in occupational therapy practice, and to develop a sense of meaningful vocation as a health care practitioner.

A.
Clinical Practice: 
Implement the occupational therapy process in clinical settings, including the appropriate role of the OTA and other personnel in screening, assessment, and treatment processes.

1. Use frames of references, theoretical perspectives, and Uniform Terminology in the provision of occupational therapy services:

a. Screening and assessment

b. Formulation of intervention plans

c. Implementation of treatment

d. Reassessment of the plans and procedures

e. Termination of services

f. Documentation

2. Evaluate the effectiveness of all phases of occupational therapy clinical services.

3. Integrate the perspectives of physical dysfunction, developmental disabilities, and mental health in all clinical settings.

B. Management Administration: Apply the principles of management and policy considerations in the provision of occupational therapy services to individuals and organizations.

1. Describe appropriate planning, organizing, staffing, coordinating or directing, and controlling and improvement of occupational therapy services in response to changes in the marketplace or outcomes studied.

2. Understand the effect of the social, economic, political, and demographic factors and trends in the management/administration of occupational therapy services that influence the provision of health care in the United States, as well as appeals systems when service is denied.

3. Identify appropriate use of technology, record maintenance and analysis of data in effective management/administration.

4. Identify a variety of service models, reimbursement mechanisms, and practice settings in OT service delivery, including service provision on a contractual basis.

5. Demonstrate knowledge of applicable national and state credentialing requirements.

C. Education:  Demonstrate understanding of occupational therapy’s role in education of self, peers, clients, families, and community.

1. Develop a commitment to lifelong learning skills as an occupational therapist and to the promotion of these skills in peers, clients, families, and communities.

2. Participate in promotion of the profession through professional activities.

3. Promote healthy occupational performance through education of self, peers, clients, families, and communities.

4. Use educational activities to promote health through:

a. Prevention

b. Remediation and compensatory strategies

c. Rehabilitation

D. Scholarship/Research: Identify the necessity for and value of research for clinical practice and professional development.

1. Identify the essential components of a research protocol.

2. Identify alternative research methods useful for the practice of Occupation Therapy.

3. Identify and interpret literature relevant to OT service delivery.

4. Apply research results to occupational therapy services, use outcome study analysis to guide administrative change.

5. Marketing: Develop fundamental marketing skills to advance the profession.

6. Advocacy: Demonstrate knowledge of advocacy for the benefit of the consumer and the profession.

APPENDIX L 

HOS/OT CHECKLIST




Student Name:
_____________________________ Date checklist given to administrative assistant:________

Evidence of all the above are required before students will be allowed to attend OCC classes

Item Required









                                                                          …………………………………………   




 Date Completed

1. CPR certification (adult, child and infant)

2. All shots required for University entry as included in the Student Medical Form for LR

3. Hepatitis B vaccination series

4. Yearly TB test results

5. Proof of health insurance

Graduate students will be required to provide evidence of student malpractice insurance prior to 

Commencement of any FWII experience.

LAST YEAR OF GRADUATE LEVEL COURSES FOR MS IN OT
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